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AHHOTANMA
Pabouas mporpamma nucuumuuHbl "AHMIMACKUN A3bIK. JlupepcTBO B Hayke, MHAYCTPUU U OOpa3oBaHHUU
(Leadership in Science, Industry and Academia)" npeanasnadena s 0Oy4arOlINXCsl, COBEPIICHCTBYIOIINX
HaBBIKM TMPO(ECCHOHATHHON KOMMYHHKAIlMM Ha aHMicKkoM s3bike (ypoBeHb B2/C1l).  dnutenbHOCTbH
OCBOCHHS TUCHUIUINHBI (Moaysst) 1 rof 1mo 4 ayAMTOPHBIX Yaca B HEIEIIIO.
[Tporpamma aucIUIIIMHEL (MOYJIs) HalpaBieHa Ha (JOPMUPOBAHHUE:
COLMANBHBIX U MEXKYJIbTYPHBIX KOMMYHHKATHBHBIX KOMIIETECHIHI; MPO(eCcCHOHATBHO-KOMMYHHKATUBHON
KOMIIETCHIMU  JUId  BBIpaOOTKM  KOMAHIHOW  CTpaTerud ¢  IeJbl0  pEIIeHHs  IOCTaBICHHBIX
po¢eCcCHOHANTBHO-OPUEHTUPOBAHHBIX KOMMYHHKATUBHBIX 3a]ad B aKaJEMUYECKOH, NMpodeccHOHaNbHOU H
Ou3Hec 007acTIX; MPOEKTHO-HCCIIENOBATENBCKOW KOMIIETCHIIMM HANpaBICHHOW Ha pa3paboTKy HaydHOTo,
TEXHOJIOTHYECKOTO MJIM  OW3HEC-TIPOGKTa U pellleHHe KOMMYHHMKAaTHBHBIX 3afad B OOIICHWH C
NPEACTAaBUTEISAIMH  PA3IMYHBIX MPOQECCHOHANBHBIX M COLMAJIbHBIX TPYIIN, HaJaXUBaHUE CBA3CH C
CIIOHCOpaMH, IapTHEpaMH, 00IIECTBEHHOCTHIO, TOCTABLIMKAMH, KJIMEHTAMH, KYPHAJIUCTAMHU U T.1.

1. leau u 3apauun

eap AUCUMNIMHBI
dopMupoOBaHUE " pa3BuTHE COIIMAJIBHEIX, JICIIOBEIX, KYJIBTYPHBIX i
po¢heCcCUOHATBHO-OPUEHTHPOBAHHBIX KOMMYHHUKATHBHBIX KOMIIETEHIIUH 0 00IIeeBPOIICHCKOH 1IKae
YpPOBHEH BIAJCHUA MHOCTPAHHBIMM SI3bIKAMHM JJISI PELICHHUST KOMMYHHUKATHBHBIX 3a7ad B
COLIMOKYJILTYPHOM, aKaJeMHUECKON U MPOo(eCcCHOHATBHO-IEIOBOM cdepax JesTeNbHOCTH, a TAKKe JIJIs
pa3BUTHs MPOPECCUOHATBLHBIX U JIMYHOCTHBIX KA4ECTB BHIITYCKHIUKOB MaruCTpaTyphl.

3agaum AUCHUTLUITHHBI
CdopmupoBarh CIOCOOHOCTH OOYYAIOLIETOCs SI3BIKOBBIMU CPEICTBAMHU pEIIaTh KOMMYHHUKAaTHBHbIC
3a7a4d B PA3IMYHBIX CHUTYalMsIX MEXKKYJIBTYpPHOTO OOLICHUS, OCYIICCTBISATh MEXKIMYHOCTHOE H
npodeccuoHaibHOE 00IIeHNe Ha HHOCTPAHHOM SI3bIKE ¢ YUETOM 0COOCHHOCTEH KyJIbTyphl H3y4aeMOro
S3bIKa, @ TAKKe yMEHHE IIPEONOJICBaTh MEXKYJIBTYpHBIC pas3iH4yMs B CUTyalUsX B CHTYaIMsIX
COIIMAJIBHOTO ¥ IpodecCHOHANbHOTO oOmeHus. Jlns [nocTwkeHWs Iened U 3aJad  OCBOEHHS
JIUCUUIUIMHBL,  OOydYaromumecss  JIOJDKHBI — OBIQJIETh ~ HMHOS3BIYHOM  00ImenpodeccHoHaIbHOM
KOMMYHHUKaTHBHON KOMIIETEHIIMEH, BKITFOUaromiel B ceOs:
JIMHTBUCTHYECKYIO KOMIIETEHIMIO: CIIOCOOHOCTH B COOTBETCTBUM C HOPMaMH H3Y4aeMOTo S3bIKa
MPaBUIILHO KOHCTPYHPOBATh TpaMMaTuieckue (popMbl B CHHTAKCHYECKHE TIOCTPOCHUSI.
COUMONMHTBUCTHYECKYIO KOMIIETEHIIUIO (CIIOCOOHOCTH HCIOJIB30BAaTh M MPEOOPa30BHIBATH SI3HIKOBBIC
(OpPMBI B COOTBETCTBUH C CUTyallMeil HHOS3BIYHOTO OOIEHHS).
CouunOKyIbTYPHYIO KOMIIETEHIIMIO: CIHOCOOHOCTh YYHMTHIBaTh B OOIIEHHMH pEUYEBOE M HEPEUYEBOE
TIOBE/ICHHE, IPHHATOE B CTPAHE N3y4aeMOro SI3bIKa.
CounasbHyI0 KOMIIETCHIIUIO: CIOCOOHOCTh B3aMMOJICHCTBOBAThH C MAPTHEPAMHU 10 OOIICHHIO, BIIAJICHUE
COOTBETCTBYIOIIUMH CTPATErUsAMH.
JIUCKYpCUBHYIO  KOMIICTEHIIHIO (CHOCOOHOCTh MOHATH M JIOCTUYb  CBA3HOCTU  OTAEJIBHBIX
BBICKa3bIBaHUI B 3HAYMMBIX KOMMYHHKATHBHBIX MOJIEIISIX )
Crparerndeckyro KOMIIETCHIIMIO: YMEHHUE T0JIb30BaThCs Hanbosee dPPEKTUBHBIME CTPATETHSIMU TPU
peLIeHnN KOMMYHHUKAaTHBHBIX 3a/1a4.
[TpenMeTHYI0 KOMIIETEHIIMIO: 3HAHHWE NPEIMETHOW HMHGOpPMAIMK IPU OPraHU3alUU COOCTBEHHOTO
BBICKA3bIBaHUsI WJI TIOHUMAaHHS BBICKa3bIBAHHS JAPYTUX JFOACH.
[Iparmartudeckyo KOMIIETCHIIMIO: YMEHHE BbIOMparTh HaubOosiee SPQPEKTHBHBIN M IIeecO00pa3HbIi
CIOCO0 BBIPAXEHHS MBICIIM B 3aBHCUMOCTH OT YCJIOBHH KOMMYHHKAaTHBHOTO aKTa W ITOCTaBICHHON
3aja4n.

2. llepedyens popmMupyemMbIX KOMIETeHUMH

OcBoeHue TUCIUILTUHBI HAITPABICHO Ha (DOPMUPOBAHHE CICAYIONIMX KOMITETEHITHIA:

Kox 1 HauMeHoBaHHE KOMIIETEHIINHA NHaukaTopsl JOCTHKEHHS KOMIIETEHIINH

VYK-1.1 Ananuzupyet npoOIeMHYI0 CUTYaIIHIO KaK CUCTEMY,
BBISIBJISISL €€ COCTABIISIOLIME U CBSI3U MEXKIY HUMH

VYK-1.2 OcymecTBisieT MOUCK BapUaHTOB PELICHUSA
MOCTAaBIICHHONH  TpOOJIEMHOW  CHUTyallud Ha  OCHOBE

YK-1 CriocoGeH ocymecTBIsATh KpUTHUECKUN
JOCTYTHBIX KICTOYHUKOB HH(pOpMaH

o
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anaJirio lleU\JJlblVlﬂDlA \/Ill.y aunriyi na vviiavbnw
CHCTEMHOTO TTOJIX0/1a, BEIPAOaThIBATh
CTPATEruIo0 NEUCTBUN

YK-1.3 PaspabarsiBaeT CTpaTeruio JIOCTH)KEHUS
MOCTABJICHHOM 1€ Kak IOCJICAOBATeIbHOCTh IIaroB,
HOpeABUIS PE3yabTaT KaKAOTo0 M3 HUX M OLEHMBAs HX
BIMSIHUE Ha  BHEIIHEE  OKPYXEHHE  IUIAHUPYEMOM
JEATEIIbHOCTH W Ha B3aUMOOTHOIICHHS] YYaCTHUKOB 3TOMN
NesITeTbHOCTH

YK-2 CriocoGeH ynpaBisiTh IPOEKTOM Ha BCEX
JTanax ero peajan3anuu

VYK-2.1 ®opmynupyer B pamkax 0003HaYCHHOU MPOOIEMBI,
Helb, 3aJadd, aKTyaJbHOCTh, 3HAYUMOCTh (HAy4YHYIO,
NPaKTUYECKYI0, METOJMYECKYI0 U MHYIO B 3aBUCUMOCTU OT
TUIA TPOEKTa), OXHIAEMBbIC pE3yIbTaThl M BO3MOXKHBIC
cdepbl UX MPUMECHEHUS

YK-2.2 Criocoben MIPOTHO3UPOBATh pe3yabTar
NEeSITeIbHOCTH U IUIAHUPOBATh MOCIICAOBATEIbHOCTh 1IaroB
10 JAOCTWXKEGHUS  JaHHOro  pesynerara. ®Dopmupyer
IIaH-TpaduK pealu3alud OpPOoeKTa B LEJIOM U IUJIaH
KOHTPOJISI €T0 BHITOJITHEHUS

VYK-2.3 CriocobeH opranu3oBarh ¥ KOOPAUHUPOBATH paboTy
Y4aCTHUKOB IMPOEKTa, olecneynBars paboTy KOMaHIbI
HEOOXOIMMBIMHU pecypcamMu

VYK-2.4 Ilpeacrapnsier myOIMYHO PE3yAbTaThl MPOEKTa (MU
OTHENBHBIX €ro J3TamoB) B (¢OpMe OTYETOB, CTaTeH,
BBICTYIJICHMH Ha HayYHO-NPAKTUYECKUX KOH(pEPEHIHSIX,
CeMMHapax U T.II.

YK-3 CriocobGeH opraHu30BbIBaTh H PYKOBOJTUTH
paboToil KoMaHbI, BEIpadaTeIBas KOMaHIHYIO
CTpATeTuIo I JOCTHKEHUS TOCTABIECHHOMN
3a1auu

VYK-3.1 Opranuzyer ¥ KOOpAMHUPYET pabOTy y4aCTHHKOB
MPOEKTa, CHOCOOCTBYET KOHCTPYKTUBHOMY HPEOIOJICHUIO
BO3HMKAIOIINX PA3HOIIACHI U KOH(IMKTOB

VK-3.2 YyuuteiBaeT B cBOCH COITMATBLHON u
poheCCUOHATBHON JEITEeNbHOCTH HHTEPECH], 0COOCHHOCTH
MOBEACHUSI U MHEHHs (BKJIOYas KPUTHUYECKUE) JIIONEH, C
KOTOPBIMH ~ pabOTaeT/B3aMMOJICHCTBYET, B TOM YHCIC
MOCPEACTBOM KOPPEKTUPOBKH CBOUX JCHCTBUIMA

VYK-3.3 Cnocoben npeaBuieTb pe3yiabTarhl (MOCIEICTBHA)
KaK JIMYHBIX, TAK U KOJUIEKTUBHBIX JE€HCTBUI

VYK-3.4 CnocobeH 1utlaHUpoOBaTh KOMaHAHYIO pPadoTy,
pacrpeaessTh MOPYYCHUS WICHaM KOMaHIbl, OpPraHNU30BaTh
00CyXJIeHUE pa3HBIX UJICH 1 MHEHHUI

YK-4 Crioco6eH mpuMeHsI T COBPEMEHHbBIE
KOMMYHHKATHBHBIE TEXHOJIOTHH, B TOM YHCIIE
Ha MHOCTPaHHOM(BIX) SI3bIKe(aX), AT
aKaJIeMUYECKOTO M MPO(ecCHOHAIBEHOTO
B3aUMOJICHCTBUS

VYK-4.1 CnocoGen Bectu 0OMEH /AeJI0BOM MHpopMaunen B
YCTHOH W MUChMEHHOU (popMax Ha TOCYIapCTBEHHOM SI3BIKE
Poccuiickoii @enepanii M HE MEHEE YEM Ha OJHOM
HHOCTPAHHOM SI3bIKE

VK-4.2 Bmageer HaBLIKAMH, HEOOXOAUMBIMHM IS
HaIlMCaHUs, MHUCHMEHHOTO TIEPEBOAa W PEAAKTHPOBAHUS
pa3IMYHBIX aKaJeMHYECKUX TEKCTOB (pedepaToB, 3cce,
0030poB, cTaTei u T.1.)

YK-4.3 Criocoben NPEACTaBIIATh Pe3yNbTaTh
aKaJIeMUYEeCKO W TPO(dEeCCHOHANBHON JEATENbHOCTH Ha
Pa3IUIHBIX Hay4YHBIX MEpOIIPHATHSIX, BKJTIOYast
MEXIyHapO/IHbIE

VYK-4.4 CrniocobeH HCIoNb30BaTh COBPEMEHHBIE CPENCTBA
WH(POPMALIMOHHO-KOMMYHHUKAIMOHHBIX ~ TEXHOJIOTUH  JUIS
aKaJIeMHYECKOT0 M PO(eCcCHOHAIEHOTO B3aUMOAEHCTBHS

YK-5 CniocoGeH aHanu3upoBaTh U yUUTHIBATh
pa3HooOpa3ue KyabTyp B IpOLECCEe
MEKKYJIBTYPHOTO B3aUMOACHCTBHS

VYK-5.1 CnocobeH BbIBIATH crieHUPUKY (pumocopckux u
HayYHBIX TPAJAUIIIA OCHOBHBIX MUPOBBIX KYJIBTYP

VYK-5.2 Cnocoben ompenenith  TEOpEeTHYECKOE U
MPAaKTUYECKOE 3HAUEHHE KYJIBTYPHO-A3BIKOBOTO (aKTopa
IPU B3aUMOJEHCTBUY PA3IMYHBIX (GHIOCOPCKUX M HAYyYHBIX
Tpaauuui




YK-6 CriocoGeH onpenessTh U peaan30BbIBaTh
HNPUOPUTETHI COOCTBEHHOM JEATEIILHOCTH U
CIIOCOOBI €€ COBEPIICHCTBOBAHUS HA OCHOBE
CaMOOLICHKH

VYK-6.1 YmMmeer pemarp 3a/1aud COOCTBEHHOTO JIMYHOCTHOTO
u  npoecCHOHANBHOTO  Pa3BUTHS,  ONPENENATh |
peann30BbIBaTh MIPUOPHUTETHI COBEPIICHCTBOBAHUS
COOCTBEHHOM ESTEBHOCTH

VK-6.2 OueHuBaeTr CBOI ACATECIBHOCTH, COOTHOCHUT IICJIH,
CHOCOOBI M CpEICTBa BBIMOJHEHUS JIESTEILHOCTH C €6
pe3yabTaraMu

3. IlepeyeHb NIAHMPYEMBIX Pe3yIbTATOB 00yUeHHUsI 0 AUCHUILINHE (MOLYJII0)
B pesynbrare 0cBOHHS AUCLUIIMHBI 00y4alOIINecs JOIKHbI

3HATb:

YMETB:

- METOZIbI CHCTEMHOI'0 U KPUTUYECKOI'O aHAJIN3a;
- METOAMKH Pa3pabOTKU CTpATeTHH JEHCTBUIN IS BBISIBJICHUS U PEIICHUS MPOOJIEMHON CUTYallnu;

- 3Tallbl )KU3HEHHOT0 1IUKJIA IIPOEKTa;

- 9Tansl pa3paboTKH U pealu3aly IPOeKTa; METOAbI pa3pabOTKU U YIpaBICHUS IPOCKTAMHU;

- METOUKH (hOPMHUPOBAHUS KOMAH]L;

- Merogsl 3((EeKTUBHOIO PYKOBOJACTBA KOJJIGKTHBAMH, XapaKTUEPUCTUKY KOMMYHHUKAaTHBHOTO
[IOBEJEHMSI BIIPOLIECCE MEKKYIBTYPHONH KOMMYHUKALINH;

- OCHOBHBIE TEOPHUH JIMIEPCTBA M CTUIIN PYKOBOJCTBA;

- IpaBUJIa U 3aKOHOMEPHOCTH JIMYHOU U J1€JI0OBOM MHOA3BIYHON YCTHOM U MMCbMEHHON KOMMYHMKAIWU;
- COBpPEMEHHBIC KOMMYHUKATHBHbBIE TEXHOJIOTMM HAa PYCCKOM M HHOCTPAaHHOM S3BIKaX, KYJIBTYPHO
00yCIIOBIIEHHBIE 0COOCHHOCTH OOIIEHHS B MPOIIECCE MEKKYIBTYPHOW KOMMYHUKAIUY;

- CyLIECTBYIOLIHME TPOo¢eCCHOHANBHBIE CO00IIEcTBa IS MPO(ECCHOHATBHOTO B3aMMOICHCTBHS,

- 3aKOHOMEPHOCTH U 0COOCHHOCTHU COLMATBHO-UCTOPHUYECKOTO PA3BUTHS PA3IUUHBIX KYIBTYD;

- 0COOCHHOCTH MEXKYJIBTYPHOTO pasHooOpa3ust 001ecTBa;

- TIPaBWIA U TEXHOJOTHH I(P(PEKTUBHOTO MEXKKYIBTYPHOTO B3aUMOJICHCTBUS; METOAUKN CaMOOIICHKH,
CaMOKOHTPOJIS U CAMOPa3BUTHS.

- IPUMEHATH METO/Ibl CHCTEMHOTO TMOX0/a ¥ KPUTHYIECKOTO aHAIN3a MPOOJIEMHBIX CUTYalLuii;

- OCYILECTBISTH MOUCK BAPHAHTOB PEIICHHS TOCTABICHHOW MPOOIEMHOM CUTyallid U pa3padaThiBaTh
CTpaTeruio ASHCTBUIN AJISl TOCTHUIKEHHS TIOCTABICHHOM 1€, IPUHIUMATh KOHKPETHBIC PEIIeHHS IS ee
pean3alnu, UCTIONb3Ysl HABBIKM MHOSM3BIYHOW YCTHON M TMCHMEHHOW peuu;

- OLICHMBATh BIIIMHME NPHHATHIX PEIICHUH HAa BHELIHEE OKPYKCHHE IUIAHHUPYEMOH NesTeIbHOCTH U
B3aUMOOTHOIICHUS YYACTHUKOB JTOH JNESITEIbHOCTH;

- pa3pabarbIBaTh MPOEKT C YUETOM aHAJIHM3a aJbTEPHATUBHBIX BAPHAHTOB €0 peasn3alui, ONpPeaesaTh
IeJICBBIC Tallbl, OCHOBHBIC HAIIPaBJICHUs PadoT;

- (opmynupoBaTh LENM W 33/Jaud, AKTYaJIbHOCTh, 3HAYUMOCTb, CBS3aHHBIE C IIOJATOTOBKOH H
peanu3zanueil mpoekTa, OXHIaeMble pe3yA0TaThl U BO3MOXHBIE cepbl MX NMPUMEHEHHUS, HCIIOIb3YS
HaBBIKM MHOSI3bIYHOM YCTHOM M IMCBMEHHOW peuy;

- YIIPaBIATh MPOEKTOM Ha BCEX ATAlax ero )KU3HEHHOTO IHKJIA;

- OpraHU30BaTh U KOOPANHUPOBATH PAbOTy € YIETOM pasHOOOpa3us KyJabTyp yUYaCTHHUKOB IIPOEKTa;

- paspabarbiBaTh IUIAaH TPYNIOBBIX W OPraHU3AIMOHHBIX KOMMYHHKALMH TpPU TOATOTOBKE H
BBIITOJTHEHUH MIPOEKTA;

- copMyIHpOBaTh 3aJa4d WICHAM KOMaH[bl JUIS JOCTHKCHUS MOCTABICHHOH IeN; pa3padaTbiBaTh
KOMaHJIHYIO CTPaTETHIO, UCIIOJb3YsI HABBIKA MHOS3BIYHON YCTHOM M MHCHbMEHHOM peuH;

- IPUMEHATH () PEKTUBHBIC CTUIIN PYKOBOJCTBA KOMAHJIOW JIJIs IOCTIDKEHUS TIOCTABJICHHOM 1ICJIH;

- 00OMEHUBATKLCS JIeJI0BOU MHpOpMaIel B YCTHON M MUCHbMEHHOM (hopMax Ha M3y4aeMOM SI3bIKE;

- TPENCTaBISATH Pe3yJbTaThl aKaJeMHYECKOW, HAydyHOH W NpO(EeCcCHOHAIBLHON JEATeIFHOCTH Ha
Pa3IMYHBIX MEPONIPUATHSX, BKIIOUasi MEXTyHapOIHBIE;

- TIPUMEHSATHh Ha NMPAKTUKE KOMMYHHKATHBHBIC TEXHOJIOTHUH, METOIBI M CIIOCOOBI JICJIOBOTO OOIICHHS
IS aKaZIeMU4ECKOTo U MPo(heCcCHOHAIBLHOTO B3auMO/IEICTBUS;

- BBISIBIAITH CIICHU(PHUKY PHIOCOPCKUX M HAYYHBIX UPAJAUIIIA OCHOBHBIX MUPOBBIX KYJBTYD, IOHUMATh
Y TOJIEPAHTHO BOCIIPUHHMATh MEKKYJIBTYpHOE pa3zHooOpas3ue o01IecTBa;

- aHAJTM3UPOBATh U YUYUTHIBATH Pa3HOOOPA3Ue KYJIBTYpP B IPOLIECCE MEXKKYIBTYPHOTO B3aHMO/ICHCTBHS;
- pemath 3afayd COOCTBEHHOTO JMYHOCTHOTO W MHPO(ECCHOHAIBHOTO Pa3BUTHA, ONPEHEIATh U
peann30BbIBaTh NPUOPHUTETHI COBEPIICHCTBOBAHHS COOCTBEHHOM JAEATEIILHOCTH;

- TPUMEHATH METOIUKH CAMOOICHKH W CaMOKOHTPOJS; NPHUMEHSTh METOIHMKH, IO3BOJIAIOIINE
YAYYIIUTh ¥ COXPAHUTH 3[J0POBBE B POLIECCE KUIHEIACATEIILHOCTH.

BJIAJIETh:




- MGTO,Z[OJIOFI/Ieﬁ CUCTCMHOI'O U KPUTUYCCKOI'O aHaJIn3a HpO6J'ICMHBIX CPITyaHHfI;

- METOAMKaMM TIOCTAHOBKH IIEJH, ONpPENeNeHUsI CHOCcO0OB €€ MOCTIKeHHMs, pa3pabOTKU CTpaTeruit

JEUCTBUI, HCTIONB3YSl HABBIKU MHOA3BIYHOM YCTHOW U MUCHMEHHOMU peuy;

- METOAMKaMH Pa3pabOTKU W YMNPaBICHUS NMPOEKTOM, MPOrHO3HMPOBAHMS PE3YyNbTATOB JIESATEIbHOCTH,

HCIOJIb3Yyd HABBIKH HHOS3BIYHON YCTHOI>'I ¥ TUCHbMEHHOM peuu;

- MeToJlaMH OIIGHKH MoTpeOHOCTH B pecypcax W IPQPEKTUBHOCTU TPOCKTA, HWCIONB3YS HAaBBIKH

HMHOSI3BIYHOM YCTHOW M MUCBMEHHOW peun;

- YMCHHCM aHaAJIU3UPOBaAThb, NPOCKTUPOBATHL M OPraHHU30BbIBATb MCEKINMYHOCTHBIC, I'PYIIIIOBBIC U

OpraHru3allMOHHBIC KOMMYHHKAIIUNA B KOMAaHJIC MJIA JOCTUXKCHU IIOCTaBJICHHOMI ocIu;

- MCTOAAaMH OpraHu3daliui W YHPABJICHHA KOJUICKTUBOM, IIPUMCEHSAA HABBIKU MEKKYJIBTYPHOI'O

BSaI/IMO,Z[GfICTBI/ISI Ha U3y4aCMOM S3BIKEC;

- METOJAMKON MEXINYHOCTHOTO JEJI0BOTO O6H.[6HI/I}I Ha H3y4YacMOM HA3BIKEC, C IPUMCHCHHUEM
HpO(l)eCCI/IOHaJ'IBHBIX SI3BIKOBBIX q)OpM, CpeaACTB U COBPCMCHHBIX KOMMYHUKATHUBHBIX TEXHOJIOTHI JUI

aKaJIeMMYECKOT0, HAy4YHOTO U MPo(hecCHOHATBLHOTO B3aUMOICHCTBNS;
- METOJJaMHU ¥ HaBBbIKaMH (P PEKTUBHOTO MEKKYIIBTYPHOTO B3aUMOACHCTBHS;

- HaBbIKaMH, HEO6XOI[I/IMBIMI/I AJIs HallMCaHus IMMMCbMEHHOTO NEPEBOJAa U PCAAKTUPOBAHUA PA3JIMYHBIX

aKaJIeMUYeCKUX TEKCTOB (pedeparos, scce, 0030poB, cTaTel U T.1.);

- CHOCOOHOCTBIO ONPENEIIATh TEOPUTUUECKOE U MTPAKTHUECKOE 3HAYEHHE KYJIBTYPHO-SI3BIYHOTO (haKTopa

MPH B3aUMOJCHCTBUY PAa3ITUYHBIX (PHIOCO(YCKUX U HAYUHBIX TPAJAULIUN;

- TEXHOJIOTUSAMU W HaBbIKAMH  YIIPABJICHUA CBOCHM IIO3HABATEJIbHOM JCSATEILHOCTBIO H €€
COBCPHICHCTBOBAHUA Ha OCHOBC CAaMOOLCHKH, CAMOKOHTPOJII W HNPUHOUIIOB CaM006p3.3OBaHI/I$[ B

TeueHHe BCel KU3HH.

4. Conep:xkanne TMCUMIIMHBI (MOAYJIs1), CTPYKTYPHMPOBAaHHOE 1O TeMaM (pa3jejiaM) ¢ yKazaHueM
OTBEJEHHOI'0 HA HUX KOJIMYeCTBA aKaJeMHYeCKUX YacOB H BH/I0B YUeOHbIX 3aHATHI

4.1. Paznenbl nuctMIInHbl (MOIYJIS) U TPYAOEMKOCTH IO BUAAM yUEOHBIX 3aHATHH

TpymoeMKOCTb 10 BHJAM Y4eOHBIX 3aHATHH, BKIIIOUAs
CaMOCTOATENIbHYIO padoTy, Jac.
Ne Tema (pa3znen) AMCUUTUIMHBL
Camocr.
Jlextiun | Cemunapsr | JlaGopat. paGoOTHI
pabora
| Tema 1. HoBas peanbHOCTh KOHIEMIUU 30 14
JIUIEepCTBa
2 Tema 2. eHOMEH HAYyYHOTO JINAEPCTBA B 30 16
COBPEMEHHOM MUDE
3 Tema 3. JlumepctBo B 00pa3zoBaHuw, 30 14
HayKe U UHAYCTPUHU
4 Tema 4. Hayunsle, oOpazoBareibHble H 30 16
Hay4HO-T€XHUYECKHUE [IPOEKThI
Nroro yacos 120 60
[loaroroska k sK3aMeHy 0 gac.
OO01mas TpynoEMKOCTh 180 yac., 4 3au.en.

4.2. CopaepxaHue AUCHUILTUHBI (MOIYIsl), CTPYKTYpUPOBAHHOE 110 TeMaM (pasjieiiam)
Cemecrtp: 1 (Ocennwii)

1. Tema 1. HoBas peasibHOCTh KOHIICTILIUH JIUJIEPCTBA



JlunepctBo B coBpeMeHHOM 0OIIecTBe, HayKe, HHAYCTpHH, 0O0pa3zoBaHuu. CoBpeMEHHbIE KOHUETIINN
muaepctsa. Tumbl JguaepcTBa W JIMYHOCTHBIE XapaKTEPUCTHKU Juaepa. TeXHONOIMU JIMIEpCTBa.
Komanna kak coumanbHas rpynma. llpuHnumbl xomangooOpa3oBaHUs, POJIM M 3aJaddl BHYTPHU
komaHapl. Ponp  nmmepa B KOMaHjae, JMAEpCKas — KOMMYHHKamMsa.  OQQEKTHBHBIE H
IUC(YHKIUOHAIBHBIE MOAETN JIMACPCKOW KOMMYyHHMKauumu. OpraHmzanus MEXJINYHOCTHBIX,
TPYIIOBBIX U OPraHM3AIMOHHBIX KOMMYHHKauuii B komanzae. Komanma m MotuBanms, oOparHas
CBSI3b.

KOMMYHI/IKaTI/IBHBIe 3aa4u: OCYHICCTBIATh KOMMYHUKAIIUIO B YCTHOfI ¥ TMChbMEHHOM Q)opMax:

00CyX1aThb OCHOBHBIC MPUHLMIIEI Pa0OTHI B KOMAHAE; AUCKYTHPOBaTh 00 3(h(HEKTHBHOM KOMaHIHOM
B3aUMOJICHICTBUM; IPUBOAUTH apryMEHThl OIPEACICHUS «KOMAHIHOIO JIyXa»; COTPYIHUYaTh,
KOOIEpUPOBAThCS, BBIPAXKAaTh CBOIO TOYKY 3PEHUS, KOHCTPYKTHBHO NPEOJOJIEBaTh pa3zHOIIACHS,
UCIIONIB30BaTh MOTEHIMA TPYMIbI U JOCTUIaTh KOJUIEKTHBHBIX PE3YyJIbTaTOB pabOThI; UCIOJIB30BATH
METO/bl KOMMYHHUKAaTHBHOTO OOLICHHS M 3HAYUTENBHO YBEIMYUBAaTh 3PPEKTUBHOCTH PaOOTHI
MHOT'OHAIIMOHAJILHON KOMaH[bl; YCTaHABIMBaTh HanOosiee 3¢ (EeKTUBHBIC NMpaBUiIa KOMMYHHKALUH
pH B3aMMOJECHCTBUM C KOMAaHJOW; 3a7aBaTh YTOUHSIOLIME BOIMPOCHI, MOABOAS COOECEIHUKA K
CBOEMY MHEHMIO; IPOBOJNTH HHTEPBHIO, BHICTpanBas cucreMy 3(h(eKTUBHOTO B3aUMOACHCTBUS NPH
00CYXIIEHUH 3aJaHHOH TEeMbl; BBICTYNAaTh MOCPEOHUKOM NPU BO3HUKHOBEHMH PA3HOIIACHH M
YCIIEIIHO MX pelIaTh, CO3AaBaTh BOKPYr cebs armocdepy ApyKeCTBEHHOCTH M OTKpPBITOCTH;
yOeauTenbHO M3Jararh Cy>KACHHE M BIMATH HA MHEHHE cOOeceTHIKA; Pacllo3HaBaTh MOTPEOHOCTH U
MHTEpECHl COOECEHNKA M OTTAJIKUBATHCS OT HUX B IIPOIIECCE UAJIoTa.

2. Tema 2. deHOMEH HAYYHOTO JTUAEPCTBA B COBPEMEHHOM MHpPE

HayuHoe nuzmepcTBO M ero ucropuueckue tpanchopmanuu. HaydHblii moTeHmuan u JUIEpCTBO B
Hayke. KoMMyHUKaTvBHas NMpUpoja JHACPCTBA B HaykKe, Kak creuuuueckas Moaeiab. Muposbie
auzepsl B 001acTH HaykKu M TexHojorui. I[Ilporpamma crparerniyeckoro akajieMHYeCcKOro JIMAEpCTBa
«IIpuopurer 2030» - MuAEpPCTBO B CO3MAHMH HOBOrO HayyHOro 3HaHMs. Llenm mporpammbl. 3agadu
nporpammsl. [Ipuopurersl nporpamMmsl.

KomMMyHMKaTHBHBIE 33/1a4H: OCYIIECTBIATh KOMMYHHKALIMIO B YCTHON M MUCBMEHHON (hopMax:

OnuchIBaTh U 00CyxaaTh 3()(EKTUBHBIE MOACTH JUAECPCKOH KOMMYHHKALMW; AMCKYTHPOBATH 00
YCIIOBHUSIX, CIIOCOOCTBYIOIIMX KOHKYPEHTOCIIOCOOHOCTH M HAayYHOMY JIMJIEPCTBY; apryMEHTHPOBAaTh
BbIOOD 3 (EKTUBHBIX MPHUEMOB B HAyYHOW KOMMYHHKALNUU; 00CYXIaTh X 0COOEHHOCTH; 00CYKAaTh
OCHOBHBIE€ XapaKTePUCTUKU BHIOPAHHOTO NpHEMa; OLIEHUBATh MOIEIH JUICPCKOM KOMMYHHMKAIIUH U
3¢ deKTUBHBIE TPUEMbl B HAy4YHOM KOMMYHHKAllMH; ONKMCHIBATH M OOCYKAaTh LEIH, 3aladd U
HNPUOPHUTETH MPOTPaMMBbl AKaJAEMHUYECKOr0 JIMAEPCTBA; ONUCHIBATH JTalbl HCCIEAOBATEIHLCKOTO
MPOEKTA.

Cemecrtp: 2 (Becennuit)
3. Tema 3. JlunepctBo B 00pa3oBaHny, HAYKE U HHAYCTPUHU

VYenemnass kapbepa B yHuBepcutere. lIporpamma «JIupeper Poccum». IIporpamma «Illkona
pexTopoB». Pa3paboTka cTparernyeckux IIaHOB pa3BUTUSI yHUBepcuTeTa. CBsI3b HAYKH, TEXHOJIOTHA
u oOpaszoBanusi B yHuBepcuterax. Kaaposeiii peseps. MccnenoBarensckoe nuaepcrBo. Cosmpanue
Hay4HbIX MmKkoi. HayuHsle mpoektel B oOpazoBanud. IIpoekr MOPTU «TamaHTel B peruoHax».
WMHcTuTyT HacTaBHMYECTBA B Hayke, 0Opa30BaHUM, NpeANpHHHUMAaTenbcTBe. [IpakTHKM Hay4dHOTO,
00pa30BaTeIbHOrO U KOPIOPATUBHOTO BOJIOHTEPCTBA.

KOMMYHI/IKaTI/IBHBIe 3aa4u: OCYHICCTBIATh KOMMYHUKAIIUIO B YCTHOfI ¥ TMChbMEHHOM Q)opMax:

00Cy’XK1aTh MPHHLUIBI COBPEMEHHOTO HAayYHOIO JIMIEPCTBA, (PYHKIMM M KOMIETEHIMHU JIHAEpa B
o0pa3oBaHNM, HayKe, HHIYCTPHM; TUCKYTUpOBarb 00 OTBETCTBEHHOCTH 3a pE3yJAbTaThl U
IIOCJIEICTBUS CBOEH HAy4HOMH €ATEIbHOCTH; IPUBOAUTh apIyMEHTHI OIIPEEIICHUS «HAy4Hasl ATUKAY;
KOODJMHHUPOBATh YCUJIMS BCEX YYaCTHHKOB IpOeKTa (KOMaHIbl, paboueil TpymIibl), AeIerupoBaTh
[IOJTHOMOYHMSI; ITPOrHO3UPOBaTh BO3MOXHOE Pa3BUTHE TEXHOJIOI'MUYECKOM CHCTEMBbl C TOUKH 3PEHMUS
BIMSIHUSA TEXHOJIOTHMI Ha OOIIECTBO; PacKpbIBaTh B3aWMOCBSI3b MEXKIy CTHJIEM PYKOBOJICTBA Ha
3(pPEeKTUBHOCTh BHEAPCHNS NHHOBALINH; aHAJIM3UPOBATh UTOTU PEaIu3alui MAaCIITAOHBIX IPOEKTOB
B chepe Hayku M 0oOpa3oBaHMS M HMX BIMSHUE HAa HAyYHO-TEXHOJOTHMUYECKOE PAa3BUTHE CTPAHBI;
OIIPEAETATh YCIOBUS PACKPBITUS JUAEPCKOTO MOTEHIMANA; UCTIONb30BaTh 3P (PEKTUBHBIC CTpATeTuH
KOMMYHHKaTHUBHOTO TOBEICHU JIUIepa B HayKe, 00pa30BaHUU U UHAYCTPHUH.

4. Tema 4. HaquLIe, O6pa30BaTeJ'IBHLIG 1 HAYYHO-TCXHUYICCKUC MTPOCKTHI



OcoOeHHOCTH  KOMaHIbl  HAy4HOTO, OOpa30BaTeNbHOrO, HAYYHO-TEXHHYECKOTO  IPOEKTa.
[IpodeccuonanbHas KOMMYHHKalUsl B MPOCKTHOM komanze. Llenu, 3amauu, conep:kaHue, OCHOBHBIC
TpeOOBaHMSA K peajM3aluM IPOCKTa, OKUIAEMBbIC PE3yNbTaThl; HAay4Has, HAy4YHO-TEXHHYECKas U
MpaKTUYecKas LEHHOCTh. BO3MOXXHOCTH W pelieHusi, HeoOXOAMMBbIE PEeCypchl UIsl pealln3alui
IIPOEKTA.

KomMMyHMKaTHBHBIE 33/1a4H: OCYIIECTBIATH KOMMYHHKALIMIO B YCTHON M MUCBMEHHON (hopMax:
00CyXIIaTh 3Talbl peain3alui HAYyYHOTO-TEXHOJOTHUECKOr0 M OM3HEC-IIPOEKTa; AUCKYTHPOBATH O
MPHUHIIMTIAX pacipeesieHusI pojiel B IPOEKTHON KoMaH/Ie; (OpMHUPOBATh KOMaHy Ha OCHOBE 00IIeH
npo(eCCHOHANBHON TpPAaeKTOPHMM Ha OCHOBE MPHHLMUIIOB KOMaHAO00OOpa3oBaHUs; CO31aBaTb
IPYIIIOBOH MPOEKT C Y4YeTOM >KAHPOBBIX OCOOCHHOCTEH IIaHa HCCIeJOBaHMsA, OW3HEeC-IJIaHa,
TEXHOJIOTUYECKOrO PEIIeHUs] M Jp.; BBICKA3bIBATH aPryMEHTHI B IOJIb3Yy BBIOOpA TOTO WM MHOTO
COBMECTHOTO pabo4ero MHpOCTPAHCTBA; pACIO3HAaBaTh AaJEKBaTHbIE CTPATETMHM MEXINYHOCTHOMN
KOMMYHUKAallMM B KOMaHJE M WCIOJB30BaTh MX NPU MOATOTOBKE I'PYNIIOBOTO NMPOEKTA; OKA3BIBATH
yOeskaaromiee BO3IEHCTBIE HAa WICHOB KOMaH/Ibl; IPUBOANTH PALIMOHAJIBHBIC TOBO/BI B 3aIIUTY CBOEH
MO3ULMK; BECTH JAWCKYCCHIO, OCHOBAaHHYIO HAa MPHUHLUIAX SKOJOTHMYHOIO OOILICHHS: aJeKBAaTHO
BBIpa)KaTh COIVIaCME M HECOINIacHe, HCIOIb30BaTh 3((EKTUBHBIC CTPATErMu B3aUMOJAEHCTBUS C
HeAPYKeTOHOH aynuTopuei, co3aBars NPOAYKTUBHYIO pabouyto armocdepy, n3derasi KOHPIUKTOB
U Pa3HOIIAcHi; OCYIIECTBIATh BBIOOP MOAXOISIIETO croco0a MpeICTaBIeHUs MPOEKTa; 3alIMIIATh
MPOEKT, OKa3biBasi BepOanbHOE M HEBepOaJbHOE BO3ACHCTBHE Ha JKCHEPTOB W MpPEACTaBUTENEH
IIMPOKOI ayIUTOpUH; 0OOCHOBBIBATh aKTYaJIbHOCTh, TEOPETUUECKYIO, MTPAKTHUECKYIO, COLUAIBHYIO
3HAYMMOCTb NTPOEKTA, €T0 NHBECTULIMOHHYIO IIPUBIEKATEIbHOCTh U KOHKYPEHTHBIE TPEUMYLIECTBA.

5. Onucanue MaTepuaJIbHO-TeXHHYECKOH 0a3bl, HeO0XOMMON AJIsl OCYIeCTBJICHHUS 00Pa30BATEILHOIO
npouecca 1o JHCHUIIMHE (MOLYJII0)

VYuebHas ayquTopust, A7 IPOBEICHNS YIeOHBIX 3aHATUH, IPELyCMOTPEHHBIX IPOTPaMMOi
JTUCHUTUTMHBI (MOAYJIs), OCHALLIEHHAs: 000pYIOBaHUEM M TEXHUYECKUMHU CPEICTBAMU OOYUEHUSI:
WHTEPAKTUBHOM JOCKON (3KPAHOM), MYyJIBTUMEIUINHBIM ITPOEKTOPOM, 3BYKOBOCIIPOM3BOAAIICH
anmaparypoi, KOMIIbIOTEPOM JUIsl IIPETIOIaBaTelsl, C BO3MOKHOCTBIO MOAKIIOUEHHS K ceTH « THTepHeT»
1 00ecTiedeHnEeM JIOCTyIa B AIEKTPOHHYIO0 HH(OPMAIIMOHHO-00pa3zoBarenbhyo cpeny MOTH.

6.IlepeyeHnb pekoMeHyeMOii TUTEPATYPbI

OcHoBHas 1uTeparypa

1. Aarnmuiickuii s3Ik JUIs TexHuaeckux Hanpapnennii (B1-B2) / H. JI. baiiaukosa, E. C. JlaBunenxko. —
Mockaa: HOpaiit, 2022.

2. How to write a research article / E. Bazanova, S. Suchkova. — Moscow: Nauka, 2020.

3. AHrmiickui 361K Ui akanemudeckux meneit / T. A. bapanoBckas, A. B. 3axaposa, T. b.
[Tocmenoga, FO. A. CyBopoBa. — Mocksa: FOpaiit, 2022.

4. Aurmiickuit s13eIK [t dddexTuBHOrO MeHemkmenTa / C. A. BopobbeBa. — Mocksa: FOpaiit, 2022.
5. Aurnuiickuii s3Ik B MexIyHapoaHoM ousHece / JI. B. CtymaukoBa. — Mocksa: FOpaiit, 2022.

JlononHuTeNbHAS TUTEPATypa
1. Aarmuiickuii s3b1k Ui pusnkoB 1 umkeHepos / U. F0. Koanenko. — Mocksa: FOpaiit, 2022.
2. Akagemuueckoe nucbMo. Jlekcuka. Developing Academic Literacy / B. B. Mensiino, H. A.
Tynsikosa, C. B. Uymunikun. — Mocksa: FOpaiit, 2022.
3. Aarnuiickuil a3bIK Ui myOonuuneix BeicTyuieHu# (B1-B2) / JI. C. Yukunesa. — Mocksa: IOpaiir,
2022.



Pexomenayemas nurepatypa Ui CaMOCTOSTEIBHOTO 3yUeHHUS

1. Boxman, R., & Boxman, E. (2017). Communicating science a Practical Guide for Engineers and
Physical Scientists. New Jersey: World Scientific.

2. Feak, C. B., & Swales, J. M. (2011). English in Todays Research World. Writing Introductions
Across Genres. Michigan: University.

3. Loehle, C. (2010). Becoming a successful scientist: strategic thinking for scientific discovery.
Cambridge: Cambridge University Press.

4. Walliman, N. (2009). Your research project: a step-by-step guide for the first-time researcher. Los
Angeles: Sage.

5. Lebrun, Jean-Luc. (2009). Walliman, N. (2009). When the Scientist Presents: An Audio and Video
Guide to Science Talks. World Scientific Pub Co Inc.

6. Erin, M. (2014). The Culture Map: Breaking Through the Invisible Boundaries of Global Business.
PublicAffairs™

7. Evans, V. (2016). The FT Essential Guide to Writing a Business Plan: How to win backing to start
up or grow your business. 2nd ed. — FT Press.

8. Barrow, C., Barrow, P., Brown, R. (2012). The Business Plan Workbook. 7th ed. — Kogan Page.
9. Sullivan, D., Hardy. B. (2020). Who Not How: The Formula to Achieve Bigger Goals Through
Accelerating Teamwork. Hay House Business.

10. Garcia, H.F. (2012). The Power of Communication: Skills to Build Trust, Inspire Loyalty, and Lead
Effectively, Rough Cuts. FT Press.

11. Harris, P.R., Moran, R.T., Moran, S.V. (2007). Managing cultural differences: Global leadership
strategies for the 21st century. 7th edition. — Butterworth-Heinemann, 2007.

12. Carter, L., Ulrich, D., Goldsmith, M. (eds.) (2005). Best practices in leadership development and
organizational change. John Wiley & Sons, Inc., Pheiffer.

13. Gibson, R. (2002). Intercultural Business Communication. Oxford University Press.

14. Collins, D. (2020). The Organizational Storytelling Workbook: How to Harness this Powerful
Communication and Management Tool. Routledge.

15. Del Negro, J.M. (Ed.) (2021). Storytelling: Art and Technique. 5th edition. — Libraries Unlimited.
16. Akash, K. (2015). TED Talks Storytelling: 23 Storytelling Techniques from the Best TED Talks.
Createspace Independent Publishing Platform.

17. Dolan, G. (2017). Stories for Work: The Essential Guide to Business Storytelling. Wiley.

18. Hiebert, M., Klatt, B. (2001). The Encyclopedia of Leadership. A Practical Guide to Popular
Leadership Theories and Techniques. New York: McGraw-Hill.

19. Dubrin, A. J. (2019). Leadership: Research Findings, Practice, and Skills. 9th. ed. — Cengage
Learning.

20. Harrison, E. Bruce, Mulhberg, J. (2014) Leadership Communications: How Leaders Communicate
and How Communicators Lead in Today's Global Enterprise. Business Expert Press.

21. Wright, D. (2013). The Myths and Realities of Teamwork. Bookboon, 2013.

22. Lewis, R. D. (2006). When cultures collide: Managing successfully across cultures. London: N.
Brealey Pub.

23. Love, B.A. (2016). IT Project Management. A Geek’s Guide to Leadership. CRC Press.

24. Durham, M.O., Durham, R.A., Durham, R. (2006). Leadership & Success in Relationships &
Communication. Dream Point Publishers.

25. Hiebert, M., Klatt, B. (2001). The Encyclopedia of Leadership. A Practical Guide to Popular
Leadership Theories and Techniques. New York: McGraw-Hill.

26. O'Hair, D., Wieman, M. (2020). Real Communication: An Introduction. Bedford, St. Martin's.
27. Demirtas, O,, Karaca, M. (2020). A Handbook of Leadership Styles. Cambridge Scholars
Publishing.

28. Bainbridge William Sims (Editor). (2011). Leadership in Science and Technology: A Reference
Handbook. Sage.

29. Seah Wee Khee. (2007). 50 Math and Science Games for Leadership. World Scientific Publishing.
30. Wheatley, M.J. (2006). Leadership and the New Science: Discovering Order in a Chaotic World.
3rd Edition. —Berrett-Koehler Publishers, Inc.

31. Lyczkowska, K (2014). Self-Confidence at Work. Bookboon.

32. International Negotiations. Cross-Cultural Communication Skills for International Business
Executives. Published by Program on Negotiation Harvard Law School. 2012.

33. Clifton, J., Schnurr, S. (2019). The Language of Leadership Narratives: A Social Practice
Perspective. Routledge.

34. Bull, R.C. (2010). Moving from Project Management to Project Leadership: A Practical Guide to
Leading Groups. CRC Press.

35. Charteris-Black, J. (2006). The Communication of Leadership: The Design of Leadership Style.
Routledge.

36. [Monsikosa T.1O. (2013). AHMMICKHIA S3BIK JJIs akaJieMuaeckoil MoomibHOCTH = English for



7. llepedyenn pecypcoB HH(POPMANMOHHO-TEJIEKOMMYHMKAIMOHHOI ceTH ""UHTepHeT" , HEOOXOTUMBIX
JJIS OCBOCHUSI JUCHMILIUHBI (MOLYJIs1)

1. Ims.mipt.ru — BuptyanbpHas obyqaromas cpeara LMS MODTU st obecrniedenns 00pa3oBaTeIbHOTO
mpornecca ¢ IpUMEHEHHEM JIEKTPOHHOTO 00yueHus (panee — 90) U AUCTAHIMOHHBIX
oOpa3zoBaTenbHbIX TexHoiorui (nanee — J1O0T).

2.http://uefap.com/reading/readfram.htm - 1omoNHUTENLHBIC TEKCTHI IS YTCHUS

3. http://uefap.com/writing/writfram.htm - 3aganust o pa3BUTHIO HABBIKOB IMCBMEHHOMN peun

4. https://owl.purdue.edu/owl_exercises/esl exercises/paraphrase_and summary_exercises/intermediate
_paraphrase exercises.html - ynpaskHeHus 110 MUCbMEHHOMY pedeprupOBaHHIO Ha 00jIee BHICOKOM
ypOBHE

5. http://ted.com — caliT ¢ BUIEO-OTPHIBKAMH, KOTOPbIE MAarUCTPAHTHI CMOTPST B KA4€CTBE IOMAIITHETO
3a7laHus

6. 3 Minute Thesis-exeroHbIi KOHKYpC TIO TEME HAyYHOTO UCCIIEOBAHUS MAarUCTPAHTOB U
acimpanToB https://threeminutethesis.uq.edu.au/

7. Academic phrase bank — GecruiaTHOE 3JIEKTPOHHOE CIIPABOYHOE [TOCOOHE Il aBTOPOB HAYUYHBIX
nmyonukanuii https://www.phrasebank.manchester.ac.uk/

8. Grammarly — GecriiaTHbIN OHIAHH-CEPBUC HA OCHOBE MCKYCCTBEHHOTO MHTEIUIEKTA JUIs IOMOIIHU B
HaITMCAaHUU TEKCTOB Ha aHruiickoM si3bike (https://www.grammarly.com/)

9. Reverso - BeO-caiit, crienuaIn3upyrOIUics Ha aBTOMaTH3UPOBAHHOM TEPEBOJIE ¥ TOMOIIHU B
n3y4deHu s3bika. CailT mpeiaraer oHIaifH-ClI0Bapy, EPEBO B KOHTEKCTE, IPOBEPKY opdorpadum,
MONCK CHHOHUMOB M CPe/ICTBa rpaMMarnieckoro cupspxenus (https://context.reverso.net)

10. Linguee — oHJIaifH-CIIOBaph M CUCTEMa KOHTEKCTYaJILHOTO MTOUCKA MEPEBOIOB, ITO3BOJISIONIAS
HaWTH, KaK cJI0Ba U (h)pa3bl IEPEBOAMIHCH JIFObMH B CYIIECTBYIOIINX OMIMHIBUCTUYECKUX TEKCTaX
(https://www.linguee.ru/)

11. Ludwig.guru - TMHrBHCTHYECKAsI TOUCKOBAsi CUCTEMa, KOTOpasi IPOBEPSIET IPaMMaTHKYy, CHHTaKCHUC,
CTHJIUCTHKY | MOCIIEI0BATEIbHOCTh MPENIOKEeHUH Ha aHruiickoM si3bike (https:/ludwig.guru/)

12. Sage Publications Research Reference material https://methods.sagepub.com — HHTEpaKTUBHBIN
CIIPaBOYHHMK JUISI TIOATOTOBKH HAyYHOT'O MPOEKTa

13. Overview of Research Proposal in Technology structure
https://www.uc.pt/en/fctuc/dei/ensino/doctoral_program/PhDprop4 - 0030p cTpyKTypbl 000CHOBaHUS
MPOEKTa B 00IACTH TEXHOJIOTH

14. Writing a research proposal
https://www.monash.edu/rlo/graduate-research-writing/write-the-thesis/writing-a-research-proposal -
WHCTPYKIHS 10 HATMCAHUIO HAYYHOTO MPOEKTa

15. Sample Research Proposal with comments
https://www.uh.edu/~Isong5/documents/A%?20sample%20proposal%20with%20comment.pdf —
o0pasel] HayYyHOro MIPOEKTa Ha AHIIIMICKOM SI3bIKE

16. Research paper title writing https://www.youtube.com/watch?v=SgO7i4azcs8 — BUI€OMHCTPYKIIUS
M0 HAITUCAHUIO TEMbl HAYYHOTO HJIM TEXHOJIOTHYECKOTO MPOEKTa

17. Research question writing https://writingcenter.gmu.edu/guides/how-to-write-a-research-question -
MHCTPYKIHS IO CO3aHUI0 HCCIIEI0BATEIHCKOTO BOIpOCca

18. How to write a problem statement
https://www.coursera.org/lecture/academic-skills-project/1-4-writing-a-problem-statement-f7TZL -
oOyuaromuii BujieoMarepra o OMUCaHUI0 MPOOJIEMbI HAyYHOTO MPOEKTa

19. How to write objectives — cTarbs 0 MPUHLKNIAX ONKUCAHUS LETH HAYYHOTO MPOEKTa

20. Shark Tank Global - Buneomarepuan mmo npuBjicu€HIIO HHBECTUPOBAHHI B TEXHOIOTMYECKUI
MPOEKT

21. (26) The Investment 2017 - YouTube - BumeomaTepua o npuBjIcYCHUIO MHBECTUPOBAHUN B
TEXHOJIOTUYECKUH MPOEKT

22. Quizlet - cepBHC 11 OBICTPOTO CO3JAHUS TECTOB, KOTOPBIE IOMOTYT 3aIIOMHUTB JIFOOOH MaTepHa
pasHbIMU criocobamu (Ha ciyx, Hanrcanue u T.7.) (https:/quizlet.com/ru)

23. Glossary maker — cepBucC JUIsl CO3/IaHUSI CITUCKA JIEKCHUECKUX MHUIL TI0 YPOBHIO CIIOKHOCTH,
BKJIIOYast OTIPE/ICIICHNs, CHHOHHMBI, aHTOHUMBI, TPOM3BOHBIE cI0Ba U Jp. https://www.wordsmyth.net/



8. IlepeyeHb HHPOPMANMOHHBIX TEXHOJIOTHIi, HCIIOJIb3yeMbIX NPH OCYLeCTBJICHUU 00pPAa30BaTEeJIbHOI0
npouecca 1o JHCHUIIMHEe (MOIYJII0), BKJIIOYAs NepedeHb He00X0AUMOro NpOrpaMMHOro odecrnedyeHnst
1 MH(POPMAIHOHHBIX CIIPABOYHBIX CHCTeM (NPH HEOOXOAUMOCTH)

Ha npakTnueckux 3aHATHAX UCIOJIb3YIOTCA MYJIBTUMEIUMHbIE TEXHOJIOTHH: MYIbTUMEIUITHBIE
Mpe3eHTalny, paboTa Ha HHTEPAKTUBHOM JJOCKE, UCIIOb30BaHHE HH(POPMALMOHHBIX PECYypCOB
Wurtepuera. CamocTosTenbHas pabota 00y4yaronxcs OCyIEeCTBISIETCS ¢ UCTIONb30BAHHEM CHCTEMBI
BUPTyaJIbHOU oOy4aromieil cpeasl Ha ocHoBe LMS M®TH, ¢ nomo1sio KOTopoil 00ydarommmcest
MPEAOCTABIISIETCS IOCTYII K Pa3IMYHBIM HCTOYHUKAM MYJIBTUMEIUIHHON HH(pOpMALnHU, OpraHu3yeTcs
oO0IIeHNE BCEX YYaCTHUKOB yUeOHOro mpolecca, OCyIIeCTBISIETCS HMHTEPAKTUBHBIN KOHTPOJIb U
CaMOKOHTPOJIb BBIIIOJIHEHUS 3a/1aHuil, IPOBOJUTCS TECTUPOBAHUE.

9. MeToauveckue YKazaHnus QJist oﬁyqaloumxm 0o 0OCBOCHMIO JHUCHUIIJINHBI (MO)_Iy.Tlﬂ)

OOyuvaromuiicsi, OCBaWBAIOUIMK  TUCHUIUIMHY (MOIYNb) JOJDKEH OBIAJETh  MEKKYIBTYpHOH
KOMMYHHKAaTHBHOH KOMIIETCHI[MEH, BKIIOYAIONME B ceOs: JIMHTBHUCTUYECKYIO KOMIICTCHIIUIO
(criIocOOHOCTP B COOTBETCTBMM C HOpPMaMH HW3y4aeMOTO s3bIKa NPABWIBHO KOHCTPYHPOBATh
rpaMMarndeckue (popMbl M CHHTAKCHYECKHE IMOCTPOCHHMS), COLMOJIMHTBUCTUYECKYIO KOMIIETCHLIUIO
(crI0oCOOHOCTH MCTONIB30BaTh M MPEOOPA3OBHIBATH S3BIKOBBIC (POPMBI B COOTBETCTBUH C CHTyalHen
WHOSI3BIYHOTO OOIIEHMSI), COIMOKYJIBTYPHYIO KOMIETEHIIUIO (CIIOCOOHOCTh YYHTHIBATH B OOIICHHH
pedeBoe U HepeueBOe MOBEICHHE, IPHHATOE B CTPAHE U3YYaeMOr0 SI3bIKa), COLUATBHYIO KOMITCTCHIIHIO
(criocoOHOCTH B3aMMOAEHCTBOBATH C IApTHEPAMU 110 OOIICHMIO, BJIAJCHHE COOTBETCTBYIOLIMMU
CTpaTerusiMH), TMCKYPCUBHYIO KOMIIETEHIIUIO (CTIOCOOHOCTD MOHATH U JIOCTHYb CBSI3HOCTU OTACIBHBIX
BBICKA3bIBaHUH B 3HAYMMBIX KOMMYHUKATUBHBIX MOJENAX) CTPATErHYeCKyl0 KOMIETEHIHIO (YMEHHe
MOJIb30BaThCsl Hambosnee 3()(EKTHBHBIMU CTPAaTETHSIMHU IPH PEHICHUH KOMMYHHKAaTHBHBIX 3aja4),
IPEAMETHYIO KOMIIETCHLMIO (3HAHME NpeIMETHOW MHGOpPMAIMK INPHU OpPraHU3alMU COOCTBEHHOIO
BBICKA3bIBaHUsI WJIM TOHUMAHUS BBICKA3bIBaHUs JAPYTUX JIIONEH), MParMaTn4ecKyr KOMIIETCHIIUIO
(crtocoOHOCTE K OOIIEHUIO M YMEHHE pealln30BbIBATH JIF0OOE BHICKA3bIBAHHE YUUTHIBAs yCIOBUS IPU
KOTOPBIX OCYIIECTBIISIETCS] aKT TOBOPECHUS (CIIyIIaHus, MICbMa), CTAaTyC axpecara, 00beKT 00CyKICHHS
U TJA.) AI9 Pa3BUTUS JHMYHOCTHBIX M TNPO(PECCHOHATBHBIX KaueCTB, OCO3HAHUS COLMAIBHOMN
3HAYMMOCTH CBOEH Mpo(decCHOHATBHOMN NeATeIbHOCTH, YBAKUTEIHHOMY OTHOIICHUIO U COONIOICHHIO
MPUHIMIIOB ATUKU, MOPAJIU, HPAaBCTBEHHOCTH U TOJIEPAHTHOCTH.

OcBoeHME IUCHUIUITMHBI TPOUCXOAUT HAa MPAKTHYECKHX 3aHATHAX M B CaMOCTOSTEIbHOH padore
oOyuaromerocs. Ha nmpakTudeckux 3aHATHAX OCHOBHOE BHUMaHUE yaensercs GOpMUPOBAaHUIO YMEHUM
pELEeNnTHBHOW M MPOIYKTHBHOH BUIOB PEYCBOM JEATEILHOCTH, KOTOPIE PEAM3YIOTCS KaKk B YUeOHOM
ayUTOpUHU, TaK Ha IuIaTPopMe BUPTyaldbHOU oOyuaromeld cpenst LMS MOTU B ycnoBusix
CaMOKOHTPOJISI, B3aUMOKOHTPOJISI M B3aWMOIIPOBEPKHM CO CTOPOHBI OOYYalOUIMXCs, a TaKKe
JMCTaHLIIMOHHOTO KOHTPOJISI CO CTOPOHBI ITPETOAaBaTes.

[TpakTHueckue 3aHATUS MPOBOAATCS HAa OCHOBE KOMMYHHUKATHBHOTO TIOIXOAA C HCIIOIb30BaHHEM
AKTUBHBIX/MHTEPAKTUBHEIX (HOpPM pabOTHI:

— paboTa B MaJIbIX IpymIax;

— TUCKYCCHSI;

— oOyyaromiue urpsl (poJeBble, IPOOIEMHBIC POJIEBEIC, ICTOBBIC H T.1);

— 3BpHCTHYECKas Oecena;

— MMPOCMOTP M 00CYKICHUE BUCOMaTEepHaa;

— MPE3CHTAIMU Ha OCHOBE COBPEMEHHBIX MYJIBTHMEINHHBIX CPENICTB.

VYenemHoe OBJageHUE MPOrpaMMOI JUCHMIUIMHBI (MOIYJsl) B IEJIOM H I(PPEKTUBHOCTh KasKIOTO
MPAaKTHYECKOTO 3aHATHS HAIPSAMYIO 3aBUCAT OT PETYIISIPHON CaMOCTOSTEIbHON paboThl 00y4aroIIerocs.
3agaHus Ui CaMOCTOSATEIILHON PabOThl TOJKHBI BBITIONHATHCS OOYYarOIIMMCS B MOJHOM O0OBEME M
TOYHO B yKa3zaHHbIe cpoku. CamocTosTeIbHAs paboTa BKIIOYaeT B ceOsl:

— IIOBTOPEHUE U 3aKpEIUICHHE MPONHAEHHOI0 MaTepuaia;

— BBINOJTHEHUE JIEKCHUKO-IPAaMMATHYECKUX yNPaKHEHUH, HalPaBIEHHbIX HAa (JOPMHUPOBAHHE SI3BIKOBBIX
HaBBIKOB;

— YTEHHUE U NMPOBEPKa IIOHUMAaHHUS TEKCTOB;

— MPOCITyIIMBAHUE ayHO3AIUCEH U IIPOCMOTP BUICOMATEPUAIIOB, BBIIIOJTHEHHE K HUM 3a/IaHHIA;

— BBINOJIHEHHE TBOPYECKUX IUCHBMEHHBIX 3aJlaHUi, HANpPAaBICHHBIX Ha (OPMHPOBAHUE DPEUEBBIX
YMEHH;
— MOArOTOBKA MOHOJIOTMUECKUX U JUAJIOTHYECKUX BBICKA3bIBAHUMN 110 U3y4aeMOH TeMe.



PyKkoBOACTBO M TEKyIIMH KOHTPOJIb CaMOCTOSITENILHOW pabOThl OCYHIECTBISIETCS B JUCTAHIIMOHHOM
pexume Ha 1nargopMme BUpTyanpHOW oOydaromeld cpenst LMS MOTU. [lpu BO3HHKHOBEHHH
BOTIPOCOB WJIM TPYAHOCTEH oOOydaromuiicss MOXeT oOpaTUThCsl K MPEToAaBaTelio, HCIONb3ys
MH()OPMAIIMOHHO-KOMMYHUKAIIMOHHBIE PECYPCHI AUCTAHIIMOHHON IIaTQOPMBL.

Texymuit KOHTPOJIb TO AMCHMIUIUHE MPOBOAMTCS HA KaXKJIOM MPAKTHUYECKOM 3aHSATHUM B YCTHOM U
mUcbMeHHON ¢opmax. OOBEKTOM TEKYyIIEro KOHTPOIS SBISETCS YPOBEHb CHOPMUPOBAHHOCTH
SI3BIKOBBIX HABBIKOB U PEYEBBIX YMEHUU.



NNPUJIOKEHHUE

OLIEHOYHBIE MATEPHAJIBI IO JUCLHATIIMHE (MOYJTIO)

110 HANIPABJICHUIO: [Ipuxnagaeie MaTeMaTHKa U GU3NKA

Nnpo¢uJIb NOATOTOBKH: Brrunciurensaas 6nonHpopmaTika
OusTex-mkona QUMK U ucciaeoBanuil uM. Jlanaay
JlenapTaMeHT HHOCTPAHHBIX SI3BIKOB

Kypc: 1

kBaTuuKkanus: MarucTp

Cemectpbl, HOpMbI IPOMEIKYTOUHON ATTECTAIMH:
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E.M. ba3anoBa, KaH[. IIe[. HAayK, JOLUEHT, JOLEHT

M.H. CsicoeBa, cTapuinii METOIUCT



1. Komnerenunu, gopMupyemMsblie B mpouecce U3y4eHus: JUCHUILINHbI

Kox 1 HauMeHoBaHHE KOMIIETEHIINHA

NHaukaTopsl JOCTHKEHHS KOMIIETEHIINH

YK-1 CriocoGeH ocyecTBIsATh KpUTHUECKUN
aHaJn3 TpOOJIEeMHBIX CUTyalluii HA OCHOBE
CHCTEMHOTO TI0/IX0/1a, BhIpadaThIBaTh
CTpaTeruro AecTBui

VYK-1.1 Ananuzupyet npoOIeMHYI0 CUTYAIHIO KaK CUCTEMY,
BBISIBJISISL €€ COCTABIISIOLIHE U CBSI3U MEXKIY HUMH

VYK-1.2 OcymecTBisier MOHCK BapUaHTOB PELICHUSA
MOCTAaBIICHHONH  TpOOJIEMHON  CHUTyallud Ha  OCHOBE
JOCTYTHBIX UICTOYHUKOB HH(pOpMaH

YK-1.3 PaspabarsiBaeT CTpaTeruio JIOCTH)KEHUSA

MOCTABICHHON IIEIM KaK ITOCJIEIOBAaTeILHOCTE IIIaros,
MpenBUIA PE3ylbTaT KakIOT0 W3 HUX W OLEHHWBAas HX
BJIMSHHE HA  BHEIIHEE  OKPYXEHUE  IUIAHUPYEMOU
JESATENbHOCTH W Ha B3aMMOOTHOLIEHHUS YYaCTHUKOB 3TOM
JIeATCIbHOCTH

YK-2 CriocoGeH ynpaBisaTh IPOEKTOM Ha BCEX
JTanax ero peajin3anuu

VYK-2.1 ®opmynupyer B pamkax 0003HaYCHHOUW MPOOIEMBI,
Henb, 3aJadd, aKTyaJbHOCTh, 3HAYUMOCTh (HAy4HYIO,
NPaKTUYECKYI0, METOJMYECKYI0 U MHYIO B 3aBUCUMOCTU OT
TUMA TPOEKTa), OXHIAEMBbIC PE3yIbTaThl M BO3MOXKHBIE
cdepbl UX MPUMECHEHUS

YK-2.2 Criocoben MIPOTHO3UPOBATh pe3yabTar
NEeSITebHOCTH U IUIAHUPOBATh MOCIICAOBATEIbHOCTh 1IaroB
I JOCTWXKEHUS  JaHHOro  pesynerara. @Dopmupyer

HJ'IaH—l"pa(l)I/IK pcain3ann IMpPOCKTa B LCJIOM W IIJIaH
KOHTPOJIA €0 BBIIIOJIHCHUSA

VYK-2.3 CriocobeH opraHu30Barh ¥ KOOPAUHUPOBATH paboTy
YY4aCTHUKOB IPOEKTa, olecneynBars paboTy KOMaHIbl
HEOOXOIMMBIMHU pecypcamMu

VYK-2.4 Ilpeacrapnsier myOIMYHO PE3yAbTaThl MPOEKTa (MU
OTHENBHBIX €ro J3TamoB) B (oOpMe OTYETOB, CTaTeH,
BBICTYIVICHMH Ha HayYHO-NPAKTUYECKUX KOH(pEPEeHIHSIX,
CeMMHapax U T.II.

YK-3 CriocoGeH opraHu30BbIBaTh H PYKOBOJTUTH
paboToil KoMaHbI, BEIpadaTeIBas KOMaHIHYIO
CTpATEeTuIo JUI JOCTHKECHUS TOCTABIEHHOMN
3a1auu

VYK-3.1 Opranuzyer ¥ KOOpAMHUPYET pabOTy y4aCTHHKOB
MPOEKTa, CHOCOOCTBYET KOHCTPYKTUBHOMY IPEOIOJICHUIO
BO3HMKAIOIINX PA3HOIIACHI U KOH(IMKTOB

VK-3.2 YuuteiBaeT B cBOCH COITMATBLHON u
poheCCUOHATBHON JEITEeNbHOCTH HHTEPECHI, 0COOCHHOCTH
MOBEACHUSI U MHEHHs (BKJIOYas KPUTHUYECKUE) JIIONEH, ¢
KOTOPBIMH ~ pabOTaeT/B3aMMOJICHCTBYET, B TOM YHCIC
MOCPEACTBOM KOPPEKTUPOBKH CBOUX JCHCTBUIMA

VYK-3.3 CnocobeH npeaBuieTb pe3yibTaTsl (MOCIEICTBHA)
KaK JIMYHBIX, TAK U KOJUIEKTUBHBIX JE€HCTBUI

VYK-3.4 CnocobeH T1uilaHUpOBaTh KOMaHAHYIO pPadoTy,
pacrpeaessTh MOPYYCHUS WICHaM KOMaHIIbl, OPraHNU30BaTh
00CyXJIeHUE pa3HBIX UJICH 1 MHEHHUI

YK-4 Crioco6eH mpuMeHsI T COBPEMEHHbBIE
KOMMYHHKATHBHBIE TEXHOJIOTHH, B TOM YHCIIE
Ha MHOCTPaHHOM(BIX) SI3bIKe(aX), AT
aKaJIeMUYECKOTO M MPO(ecCHOHAIBEHOTO
B3aUMOJICHCTBUS

VYK-4.1 CnocoGen Bectu 0OMEH /eJI0BOM MHpopMannen B
YCTHOH W MUChMEHHOHN (popMax Ha TOCYIapCTBEHHOM SI3BIKE
Poccuiickoii @enepanii M HE MEHEE YEM Ha OHOM
HHOCTPAHHOM SI3bIKE

VK-4.2 Bmageer HaBLIKAMH, HEOOXOOUMBIMHM IS
HaIlMCaHUs, MHUCHMEHHOTO TIEPEBOAa W PEAAKTHPOBAHUS
pa3IMUYHBIX aKaJeMHYECKUX TEKCTOB (pedepaToB, 3cce,
0030poB, cTaTei u T.1.)

YK-4.3 Criocoben NPEACTaBIATh Pe3yNbTaTh
aKaJIeMUYeCKO W TPOo(eCCHOHANBHON JEATEIbHOCTH Ha
pa3IMIHBIX Hay4YHBIX MEpOIIPHATHSIX, BKJTIOYast

MEXIyHapOIHbIE




VYK-4.4 CrniocobeH HCIoNb30BaTh COBPEMEHHBIE CPENICTBA
WH(POPMALIMOHHO-KOMMYHHUKAIMOHHBIX ~ TEXHOJIOTUH  JUIS
aKaJIeMHYECKOT0 M IPO(eCcCHOHAIEHOTO B3aUMOAEHCTBHS

YK-5 CriocoGeH aHanu3upoBaTh U yUUTHIBATh
pa3sHoo0pa3ue KyiabTyp B IpOLECCE
MEKKYJIBTYPHOTO B3aUMOACHCTBHS

VYK-5.1 CnocobeH BbIBIATH crieMUPUKY (pumocopckux u
HayYHBIX TPAJAUIIIA OCHOBHBIX MUPOBBIX KYJIBTYP

VYK-5.2 Cnocoben  ompenenith  TEOpEeTHYECKOE U
MPAaKTUYECKOE 3HAUEHHE KYJIBTYPHO-A3BIKOBOTO (aKTopa
IPU B3aUMOJEHCTBUY PA3IMYHBIX (GHUIOCOPCKUX M HAYYHBIX
Tpaauuui

YK-6 CriocobeH onpeessTh U peaan30BhIBaTh
MPUOPUTETHI COOCTBEHHON AEATENBHOCTH U
CIIOCOOBI €€ COBEPIIEHCTBOBAHUS HA OCHOBE
CaMOOLICHKH

YK-6.1 Ymeer pemare 3aga4u COOCTBEHHOTO JIMYHOCTHOTO
U npodeccHOHANBLHOTO  Pa3BUTHS,  ONPENeNsaTb |
peaTn30BBIBATH MIPUOPUTETHI COBEPIIICHCTBOBAHUS
CcOOCTBEHHOM AEATENHHOCTH

VK-6.2 OueHuBaeT CBOIO JIESATEIHLHOCTb, COOTHOCHUT LIE/H,
CIIOCOOBI W CPEJICTBA BBITIONHEHUS JACITEIHHOCTH C e
pe3ynbTaraMu

2. Iloka3arei OLleHUBAHUS KOMIIeTeHITHH

B PEIYIBTATC U3YUCHUA TUCHUILJIMHBI «AHITIMMUCKUN S3BIK. .HI/I,Z[CPCTBO B HAYKC, UHAYCTPUHU U O6pa3OBaHI/II/I)>

00yJaromuiicst JOmKeH:

3HATb:

- METOJAbI CUCTCMHOI'O U KPUTUYCCKOT'O aHaJIN34,
- MCTOAUKHU pa3pa60TKH CTpaTcrun ):[CI\/’ICTBI/IIZ JJI BBIAABJICHUA U PCILICHUA HpO6J'ICMHOI>i CUTyalluu,

- 9Tallbl )KU3BHCHHOI'O HKJIA IIPOCKTA,

- OTallbl pa3pa6OTKI/I " pcajin3aniuu MmpocKTa, MCTOAbL pa3pa60TKH " YHIPaBJICHUS MMPOCKTAMU,

- METOJUKH (POPMHUPOBAHUS KOMAH]L;

- Meronsl 3((EeKTUBHOIO PYKOBOJACTBA KOJJICKTHBAMH, XapaKTHUEPUCTUKY KOMMYHHUKAaTHBHOTO
[IOBEJECHMSI BIIPOLIECCE MEKKYIBTYPHONH KOMMYHUKALINH;

- OCHOBHBIE TEOPHH JIMIEPCTBA M CTUIIN PYKOBOJCTBA;

- IpaBUJia U 3aKOHOMEPHOCTH JIMYHOU U J1€JI0OBOM MHOA3BIYHON YCTHOM M MMCbMEHHON KOMMYHMKAIWU;
- COBpPEMEHHBbIC KOMMYHUKATHBHbBIE TEXHOJIOTMM HAa PYCCKOM M HWHOCTPAaHHOM S3BIKaX, KYJIBTYPHO
00yCIJIOBIIEHHBIE 0COOEHHOCTU OOIIEHHS B MPOIIECCE MEKKYIBTYPHOW KOMMYHHUKAIUY;

- CyLIECTBYIOLIME MPOo(eCCHOHANBHBIE COO0IIECTBa IS MPO(ECCHOHATBHOTO B3aMMOICHCTBHS;

- 3aKOHOMEPHOCTH U 0COOCHHOCTHU COLMATBHO-UCTOPHUECKOTO PA3BUTHSL PA3IUYHBIX KYJIBTYD;

- 0COOCHHOCTH MEXKYJIBTYPHOTO pasHooOpa3ust 001ecTBa;

- MIPaBWIA U TEXHOJOTHH I(P(PEKTUBHOTO MEXKKYIBTYPHOTO B3aUMOJICHCTBUS; METOAUKN CaMOOILICHKH,

CaMOKOHTPOJIS ¥ CAMOPAa3BUTHS.
yMeTh:




- IPUMEHATH METObl CUCTEMHOTO TIOAX0/1a M KPUTHUECKOTO aHaIu3a NPOOIEMHBIX CUTYaIH;
- OCYILECTBJIATH MOUCK BAPHAHTOB PEIICHHS MOCTaBICHHONW NMPOOIEMHOM CUTyalluu U pa3pabaTbiBaTh
CTpaTeruio ACUCTBUI AJS JOCTHXKEHUS IOCTABICHHON LM, IPUHUMATh KOHKPETHBIC PEILICHHS ISl ee
peajv3anuu, UCIOJIb3Ysl HABBIKM MHOSI3BIYHOM YCTHOM M IMCbMEHHOM peuH;
- OLICHMBATh BJSIMHWE NPUHATHIX PELUICHUH Ha BHEIIHEE OKPYKECHUE IJIAHUPYEMOU AEATEIbHOCTH U
B3aMMOOTHOLIEHHS YYaCTHUKOB 3TOM J€ATEIbHOCTH;
- pa3pabaTbIBaTh MPOEKT C yUYETOM aHAJIM3a aJbTEPHATUBHBIX BAPUAHTOB €r0 pealin3allui, OMpPeaelsiTh
IIeJIeBBIC JTAlbl, OCHOBHBIE HAIIPABJIEHUs padoT;
- ¢opmynupoBarh LEIM M 3a1a4d, AaKTYaJIbHOCTb, 3HAYMMOCTb, CBS3aHHBIE C IIOATOTOBKOW U
peanu3anueil mpoekTa, OXuIaeMble pe3yAO0TaTel U BO3MOXHbIE cepbl MX MPUMEHEHHUS, HCIIOIb3YS
HaBBIKM MHOSI3BIYHOM YCTHON U MUCbMEHHOM peuy;
- YIPABISITh IPOEKTOM Ha BCEX ATAIaxX €ro )KU3HEHHOI'O 1IMKJIA;
- OpPraHu30BaTh U KOOPAUHUPOBATH PA0OTY C YUETOM Pa3HOOOPa3Hsl KyJAbTyp YHACTHUKOB IIPOEKTA;
- paszpabareiBaTh IUIAaH TPYNIOBBIX W OPraHU3AIMOHHBIX KOMMYHHKALMHl MpU TOATOTOBKE U
BBITIOJIHEHUH TIPOEKTA;
- chopMyIHpOBaTh 3aJady YJIEHAM KOMaH[bl JUIS JOCTHKEHUs MOCTABJICHHOM Ienu; pa3padaTbiBaTh
KOMaH/IHYIO CTPaTeruio, UCTIONb3Ys HABBIKM HHOSI3BIYHON YCTHON M MMCBMEHHOM peuu;
- IPUMEHATH 3((EKTUBHBIC CTUIIN PYKOBOJCTBA KOMAH/IOM /IS TOCTHIKEHHUS TIOCTABICHHON 1IEJH;
- 00OMEeHUBAThCS 1JI0BOM HH(pOpMaLKel B YCTHON U MUCbMEHHON (hopMax Ha M3y4aeMOM SI3bIKE;
- TPEICTaBIATh pe3yabTaThl aKaJeMHYECKOW, HAyyHOH M HpO(ecCHOHAIBHON JeATeJIbHOCTH Ha
Pa3IMYHBIX MEPONPUATHUSX, BKIIOUAsT MEKIYHAPOIHBIC;
- TIPUMEHATHh Ha MPAKTUKE KOMMYHHMKATHBHBIC TEXHOJIOTHH, METOIBI M CIIOCOOBI /I€IOBOTO OOIIEHMS
JUIS aKaJIEMUYECKOTO U TPO(PEeCCHOHAIIEHOTO B3aUMOJICHCTBUS;
- BBIBIIATH CTIEHU(PUKY GHIOCOPCKUX M HAYYHBIX UPAJAUIMIA OCHOBHBIX MUPOBBIX KYJIBTYp, IOHUMATh
U TOJIEPAHTHO BOCIIPUHUMATH MEKKYJIBTYPHOE pa3HOO0pasne 00I1IecTBa;
- QHAJIM3UPOBATh U YUUTHIBATH pa3HOOOpa3ne KyJabTyp B IPOLECCE MEXKYIBTYPHOTO B3aMMOCHCTBHS,
- pemars 3agaddl COOCTBEHHOTO JMYHOCTHOTO M NPO(ECCHOHATBLHOTO pPa3BUTHS, ONPEACHATb M
pean30BbIBaTh NPUOPHUTETHI COBEPILICHCTBOBAHHS COOCTBEHHOM AEATEILHOCTH;
- TPUMEHITh METOOUKM CaAMOOLECHKHM W CAaMOKOHTPOJS; HPUMEHSITb METOAUKH, MO3BOJISIOIINE
YIAYUIIATh U COXPAaHUTh 3/I0POBbE B IIPOLIECCE KUZHEAEATEIBHOCTH.

BJIaJeTh:
- METOAOJIOTUEH CUCTEMHOIO U KPUTHYECKOTO aHaIH3a MPOOJIEMHBIX CUTYaIHA;
- METOAMKaMM TIOCTAHOBKH IIEJH, ONpPENeNeHUsI CHOCO0OB €€ NOCTIKeHHMs, pa3pabOTKU CTpaTeruit
JEUCTBUI, HCTIONB3YSl HABBIKY MHOA3BIYHOM YCTHOW U MUCBMEHHOMU peuy;
- METOAMKaMH Pa3pabOTKU W YMpaBICHUS NMPOEKTOM, MPOrHO3HPOBAHMS PE3yNbTaTOB JIESATEIbHOCTH,
WCIOJIb3YS HABBIKM MHOS3BIYHON YCTHOW M MMCbMEHHOH peuu;
- MeToJlaMH OIIGHKH MoTpeOHOCTH B pecypcax W IPQPEKTUBHOCTU TPOCKTA, HWCIONB3YS HAaBBIKH
WMHOSI3BIYHOM YCTHOW M MUCBMEHHOW peun;
- YMEHHMEM aHaJIU3UpOBaTh, IPOEKTUPOBATH W OPrAHU30BBIBATH MEXKJIMYHOCTHBIE, IPYNIIOBBIE U
OpraHM3allMOHHBIE KOMMYHUKAIIUN B KOMaH/€E JJIs1 JOCTHKEHUS TOCTaBICHHON 11eTIH;
- METOAAaMU OpraHu3alUy U YIpaBJIEHUs KOJUIEKTUBOM, IIPUMEHSSI HABBIKM MEXKYJIBTYPHOIO
B3aMMOJICHICTBHS HA U3Y4aEMOM SI3bIKE;
- METOIUKOM MEXIMYHOCTHOTO [EJOBOTO OOINEHHS Ha M3y4aeMOM S3bIKe, C IPUMEHEHHEM
po(eCCUOHANBHBIX A3BIKOBBIX (POPM, CPEACTB M COBPEMEHHBIX KOMMYHMKATHBHBIX TE€XHOJOTHH s
aKaJIeMHYECKOTr0, HAy4YHOTO U IPo(hecCHOHATBLHOTO B3aUMOICHCTBNS;
- METOAaMHU M HaBbIKaMH 3((PEKTUBHOTO MEXKYIBTYPHOTO B3aMMO/ICHCTBHS;
- HaBBIKAMM, HEOOXOIMMBIMH Ui HAIIMCAHUs MMCbMEHHOTO MEepPeBO/ia M PEIAKTUPOBAHUS PA3INYHBIX
aKaJIeMUYEeCKUX TEKCTOB (pedeparos, scce, 0030poB, cTAaTeH U T.1.);
- CHOCOOHOCTBIO ONPENIEIIATh TEOPUTUUECKOE U MTPAKTHUECKOE 3HAYEHHE KYJIBTYPHO-SI3BIYHOTO (haKTopa
MPH B3aUMOJCHCTBUY PAa3TUYHBIX (PHIOCO(YCKUX U HAYUHBIX TPAAULIUN;
- TEXHOJIOTMSAMHU M HaBbIKAMHU YIPABJIEHUS CBOEM II03HABAaTEIbHOW JIEATEIBHOCTBIO M €€
COBEPILECHCTBOBAHMSI HAa OCHOBE CAMOOLICHKH, CAaMOKOHTPOJII W MPUHLMUIIOB camMooOpa3oBaHUSl B
TEYCHHE BCEH KU3HU.

3. IlepeyeHb THNOBBIX (IPHMEPHBIX) BOIIPOCOB, 3aJaHUI, TeM JJIsl IOATOTOBKH K TEeKylIeMy KOHTPOJIIO
[IpencrapneHo B mpukpernnéHHoM (aiine.

4. [lepeyens THNOBBIX (MPUMEPHBIX) BONMPOCOB U TeM JIJIsl IPOBeAeHUs IPOMEKYTOUHOI aTTecTalluu
o0yuaruuxcst



[IpencraeneHo B mpukpernnéHHoM (aiine.

Kpurepun onennBanus

Onenka 3HaHWN, YMEHWH, BIAJCHUH, XapakTepuayromias 3Tanbl (GOpMUPOBAHUS KOMIIETCHIMH IO
JUCUUIUIMHE «AHDIMHACKUHN s13bIK. JlugepcTBo B Hayke, mHAycTpun U obpasoanuu (Leadership and
Communication in Science, Industry and Academia», npoBoauTcs B ¢oOpMe TEKyImero u
MPOMEKYTOUYHOTO KOHTPOJIS, OCYLIECTBISIEMOrO C MOMOIIBI0 OaiibHO-peiiTuHroBoi cuctemsl (BPC)
MOTH.

OreHKa yCIIEIIHOCTH OCBOSHHS Marepualia Mo JUCIHIUIMHE Bhipakaercs B 100-OammbHOM mikane u
CKJIaJIbIBACTCSl M3 OIIGHKM KadecTBa TeKylied paborel B cemecTpe (80 OamnoB) M OIEGHKH 3a
MPOMEXKYTOYHYIO aTTEeCTAIHIO B KOHIIE ceMecTpa (20 6aiioB).

5. MeTonuueckne MaTepuaIbl, ONpeIesoNIne MPoueIypPbl OIleHNBAHUS 3HAHU, YMEHUIl, HABBIKOB U
(W1M) oNbITA AESITEILHOCTH

OmeHka 3a TeKyIIyto paboTy B CEMECTpE BBICTABIISCTCS KaK CPeJHEB3BELICHHBIN 0ail IO pe3ysbTaramMm
Tpex 0aJUTbHO-PEHTHHTOBBIX aTTeCTAIMid B TEUCHHE CEMECTpa.

Texymuil KOHTPOJIb YCIIEBAEMOCTH IPOBOAUTCS B TEUEHUE CEMECTpa C LEJIbI0 KOHTPOJs YCBOCHUS Y
o0yJaromuxcsi 3HAHWH, YMEHWH W YPOBHS BIAJACHUS WHOCTPAHHBIM SI3BIKOM JUISI PELICHUS
KOMMYHHMKATHBHBIX 3371a4 B COLMOKYJIBTYPHOH, akaJleMHUUYECKO 1 IpodeccnoHalbHO-/1e510BoH cdepax
NesITeIbHOCTH, CBOCBPEMEHHOT'O BBISIBIICHUS CIOKHOCTEH NPU OCBOCHUM AMCLUUIUIMHBI (MOIYJIS) M UX
YCTPAaHEHMIO, a TaKK€ OKa3aHWs CBOEBPEMEHHOW KOHCYJIbTaTUBHON HWHAMBUIYaJIbHOM IOMOLIU
oOyJaronumcs.

K koHTpOIIO TEKyIIEH yCIIeBaeMOCTH OTHOCSTCS MPOBEPKA 3HAHUI, YMEHUI U BIaJACHHUN:

- Ha 3aHATUAX (OMPOCHI, MHTEPAKTHBHBIE Oeceibl, NOKJIa[bl, MPE3EHTALMH, POJIEBBIC HIPBI,
BBINIOJTHEHUE KOHTPOJIBHBIX 33JaHUH IO pa3HBIM BUIAaM pEYE€BOM AESITEIBHOCTH M TECTOB IS IPOBEPKU
JIEKCUKO-TPaMMaTUYECKUX HaBBIKOB);

— 10 pe3yJbTaTaM WHAMBHIYaJbHOH CaMOCTOSTEIbHOM paboThl (OATOTOBKA YCTHBIX JOKJIAIOB,
BBIIIOJIHEHUE TPEHUPOBOUHBIX OHJIAHH-TECTOB M 3aJaHUil JUIsl KOHTPOJISI U CaMOKOHTPOJI YMEHUi
ayqUpOBaHUs, YTCHHS, TMCbMa U JIEKCUKO-TPaMMaTHu4eckux HaBeIkOB B LMS MOTHU.

- B XOAC HHAUBHUAYAJIbHBIX KOHCYJIBT&I_H/II\/’I C O6y‘laIOH_[I/IMI/IC$I, UMCHOIIMMHA  aKaJCMHUYCCKHUC
3aJ0JPKCHHOCTH.

[Mpomexxyrounast arrecramus (3auetT/muddepeHIMPOBAaHHBIA  3a4eT) MPOBOJUTCS B YCTHOH W
MUCEMEHHOW ()OpME 10 OKOHYAHHIO KaKIOTr0 CEMECTpa C LENBIO BBISBICHHS COOTBETCTBUS YPOBHS
c(OPMHUPOBAHHOCTH KOMIIETEHIIMA 1O JUCHUTUIMHE(MOAYII0) TpeOOBaHUAIM 00pa3oBaTeIbHOTO
crangapra MOTHU mo HanpaBiieHHIO MOATOTOBKK B 00beMe pabodeil mporpammbl. OneHka 3a 3adet/
i depeHpoBaHHbIN 3a4eT cocTabisieT 20% oT o0IIeH OLIEHKH 3a CeMecTp.

[TucbMenHass paboTa MpH MPOMEXKYTOUHOM arTecTaluu mpoBoauTcs B (opme Ttecta. OrneHka
BBICTABIISICTCS ITyTEM CIOKEHHS 0aJUIOB, IMTOMYYSHHBIX 00yYarOIMMUCS 32 BCE 3aJlaHHs, U BHIYHACICHHS
OTHOIIEHHUs HaOpaHHBIX 0AUIOB K MaKCHMaJIbHO BO3MOXXHOMY KOJMYECTBY OajUIOB 32 HMHCBMEHHYIO
pabory.

VYerHas yacth 3adera/ Au(epeHINpPOBAHHOTO 3aueTa/PK3aMeHa MPUHUMACTCS IIperoaBaTesieM, He
BeIyIIMM 3aHATHH B AaHHOW rpynme. OLeHKa BBICTABIAETCS HA OCHOBE KPHUTEPUEB OICHUBAHUS
MOHOJIOTMY€CKOTO/INAIIOTUYECKOTO BBICKAa3bIBaHUSA. B HMTOroBOil OIEHKE 32 YCTHYIO W NHCHMEHHYIO
YacTh 3a4eTa C PABHBIM BECOM YYMTBHIBAIOTCS YMEHHS 10 BCEM BHJAM pPEUYECBOM AEATEIBHOCTH:
ay/IMPOBAHUIO, YTEHHUIO, TOBOPEHHIO, TIHCHMY.

[TpoMexxyTouHas arTecTanyss MO 3aBEpPIICHHIO OCBOCHMS IUCHUIUIMHBI(MOIYINS) MPOBOAUTCS B 9
cemectpe B ¢opme 3auera u B 10 cemectpe B popme auddepeHurpoBaHHOTO 3a4eTa, KaKAbI U3 HUX
COCTOMT W3 2 4YacTel: ycTHas (opma (YTeHHE/TOBOpEHHE/aynupoBaHUe/ MEepPeBOA) W MUCHMEHHOM
¢dopme: muceMeHHasi paboTa, TECTUPOBAHUE HA ONpENesICHHE YPOBHS C(HOPMUPOBAHHOCTH SI3BIKOBOU
KOMIIETCHIMN (aHIIMHACKUH SI3BIK), Al PEHICHUs] KOMMYHMKAaTHBHBIX 3a7ad B COLMOKYJIBTYpPHOH,
aKaJleMHYECKO M TMPOQPEeCCHOHAIBHO-ICTIOBON cepax IesATeIbHOCTH, a TaKkKe IS Pa3BUTHA
npoQecCHOHAIBHBIX U IMYHOCTHBIX Ka4€CTB 00yUYarOIIUXCSL.

WTOTOBBIi pEeHTHHT 32 ceMecTp NMPU OCBOCHUH JWCIMIUIMHBI (MOAYJIS) MM Kypca o0ydeHHs (Kypc Io
BBIOOpY) cocTaBisier mMakcuMyMm 100 GamioB u dopMmupyeTcs Kak cymMMa OajuloB, COCTOSIIAs W3
CIIETYFOLMX KOMIOHEHTOB:

Texymmii pedTHHr (0ajibl MO pe3yibTaraM TEKYIIeTO KOHTPOJIS YCIEBAEMOCTH B CEMECTpe) —
MakcuMyM 80 6asIoB, B TOM YHCIIE:



5 % — nocemaemocTts 3ausaTuii (0 — 4 6ana);

0 — aKaJIeMu s aKTUBHOCTh Ha y4eOHbIX 3aHATHsX (0 — JIJIOB);
15 % — akamemudeckas ax OCTh Ha y4eO 3a 0 — 12 6amnoB);
60 % — pyOexu TeKyIero KOHTpois (KOHTposbHbIe ToukH) (0 — 48 6amios);

0 — BBIITOJTHEHHE TUCHhMEHHBIX T MECT - JUIOB), B TOM YHCIIE:
20 % OJIHCHHE MMHChME abot 3a cemectp (0 — 16 Gaiio 0 cie:
10 Y%rexymee npakruueckoe 3axanue (0 —8 6annos);

0 ITOTOBOE TPAKTHY nanue (0 — JIOB).
10 % uToroBoe npakruyeckoe 3aganue (0 — 8 6amno

[Mpomexxyrounas arrecranusi (3adetr, auddepeHIMpoBaHHBIN 3a4er, dk3ameH) — 20 6asloB B TOM
qHcIe:

50 % — na ycrHyto yactb (0 — 10 6amioB);

50 % — na nucbMennyto yacTb (0 — 10 6amnoB).
PefiTuHroBeie Oamibl, COCTABISIOMINE TEKYIIUN PEHTHHT, (PUKCUPYIOTCS MeJarorn4ecKuM paboTHUKOM
JIVIA B snekTpoHHOM JXypHaie. B Tedyenue ydeOHOTO ceMecTpa MO KaXJIOW AMCHUIUIAHE (MOJYITIO)
o0ydJaromumMcs JOJbKeH ObITh HaKOIUICH TEKYIIUWH peHTHHT He MeHee 48 peiTuHroBeix Oamnos (60 %
OT MAKCUMAaJIbHOI'O 3HaY€HUs TEKYIEro peHTUHTa).

Bce BuIbpl y4eOHBIX paOOT JODKHBI BBIMOIHATHCS TOYHO B CPOKH, MPEAYCMOTPEHHBIC MPOrPaMMOi
oOyueHwusl.



3. [lepevyeHb THNOBBIX (IPUMEPHBIX) BONPOCOB, 3aJaHUI, TeM /1JIsl MOATOTOBKH K TeKYyIIeMY
KOHTPOJIIO 10 MOYJISIM

Tema 1. HoBasi P€AJIBbHOCTH KOHI NN JINACPCTBA

AynutopHas  pa0oTa: IpoBepKa IOHMMAaHHUSl  COJEpXKAHUSA  NPOYUTAHHOTO  TEKCTa,
IPOCMOTPEHHOI'0 MJIM MIPOCIYIIAHHOTO BUIe0(parMeHTa o TeMaTHKE ¢ IOCJIeAyroLel 6ecenoit
[0 COJCPXAHUIO; JMCKYCCHOHHOE 0OcCyXaeHue B (opMe BBICKAa3bIBaHMsS THMIIOTE3 O
IIPOUCXOMAIIEM B IIPOYUTAHHOM WM YBHJICHHOM; MHTEPIIPETALs A3BIKOBBIX SBJIICHUNA C TOYKU
3pEHUs CBOECH U UHOA3BIYHON KYJIBTYPBI.

CamocrosTenbHas paboTa 1Mo ONpeeIeHUI0 KyJIbTYpOJIOTHUECKON Harpy3KU S3bIKOBBIX €IMHMUII,
pabota ¢ MH()OPMAITMOHHBIMU PECYpCaMu, U3ydEHHE MaTepHalia IPaKTHUECKUH 3aHATUH, YTCHUE
OCHOBHOW M PEKOMEH1yEMOM JIMTEPaTypsl 110 TEME.

JlomaniHee TBOpUECKOE 3aJaHuE:

IIpumepHoe 3a1aHNe HA ayTHPOBaHUE

I.  What sort of problems might these people have at work? Discuss in pairs.
an entry-level programmer  a lab assistant a start-up founder a junior
researcher ~ a company manager

Il.  Work in pairs. You are the managers of a company. Choose two ideas from the list (1-4)
that you think will stop people wasting time at work. Think of your own ideas.

Make sure everyone has a regular break.
Pay a very high wage.

Shout at people who waste time.

Give extra pay to people who work fast.

AN

I11. Decide whether you agree or disagree with the sentences.

=

Younger people do not have enough experience to be good managers.
2. Older people with families don’t work as hard as young, single people.

IIpumepHoe 3a1aHue HA YTEHUE
Read the text and be ready to discuss the questions below.

Bad team building

A good manager understands the benefit of teamwork and making every employee
feel a part of things in the workplace.

As a result, an industry has grown up around the provision of teambuilding exercises and
events for businesses. However, talking to businesspeople in my network lately, I've come across
many stories of teambuilding exercises that didn't have the effect that the organizers intended. So,
managers, rather than my usual tips and advice on what works in management, this week I'm
offering three case studies of situations that you should avoid at all costs. The stories are based on
interviews with people who participated in the activities.

Company A: Paintball “fun”. There were definitely problems with teamwork and
cooperation in Company A. A number of people reported feeling anger and resentment about two
junior colleges who had been promoted over the heads of the rest of the team, and the negative
feelings were affecting work badly. So when the manager announced a full day out of the office
for a team building activity, so that everyone could learn to cooperate better and maybe even bond
as group, motivation was low and most people didn't feel good about it. But then the team found



out what the training day was: paintballing. The mood lightened, because many of the workers so
it is a great opportunity. But it wasn't the prospect of improving teamwork that was appealing, it
was rather that they were looking forward to having the chance to shoot paintballs at the college
they were angry with.

The exercise apparently didn't result in any immediate improvement at work — it just made
most of the team members feel angrier. My advice to managers? Think carefully when planning a
team building exercise. Ask yourself: will it help employees to resolve conflict and have a sense
of belonging, or could it possibly make things worse?

Company B: Office Sing-Along. The company B employee | interviewed told me that
she's a team player and doesn't object to the idea of teambuilding exercises and principle. She also
said that though she loves music, she can't sing. So when her company announced an awayday to
enhance teamwork through singing, it brought up some very negative feelings for her — mostly
childhood memories of being forced to sing at school. She participated in the training because she
had to, but from start to finish, all she could think about was how to get out of there.

Many participants found the day somewhat stressful and in their reviews of the session,
said that it didn't accomplish anything. Hey, managers: If you're planning a team building day,
choose an activity that people won’t hate. If a team-building activity makes people feel bad,
chances are it’s not going to work.

Company C: Group therapy. The marketing team at company C already knew how to
cooperate pretty well. They were sharing the load with almost no conflict, and when there was
work to be done, everyone was always willing to go the extra mile. So when the management
announced a half day of team building exercises, no one thought too much about it and simply got
on with their work. But on the day of the course, the ‘corporate motivation specialist’ in charge
soon had everyone's attention. The first activity? Make a list of things you don't like about your
colleagues. The second activity? Tell them. The company C | spoke with said that, not surprisingly,
the session was not at all effective.

Fortunately, the team that was being worked with, get along well and many of them are
friends outside of work. They all immediately understood that doing the exercises as instructed
could only lead to problems. So they all just made up answers in order to complete the task, but
many had difficulty keeping a straight face. After the session, the team were given a kind of
computerized personality test to discover their ‘teamwork style’. Lessons learned? If you ever have
to arrange any corporate team-building activities or teamwork training, try to choose something
that's actually relevant to the team it's designed for. It seems kind of obvious, doesn’t it?

1. What teams are you in? At work? At university? In sports? Clubs? Choirs?

2. What team-building activities have you heard about or participated in at
work/university or elsewhere?

3. Were they effective? Why? / Why not?

4. What kind of work issues can be resolved by team building?

5. Choose one team building activity and recommend some activities to make the team
stronger.

Tema 2. ®eHOMEH HAYYHOI0 JIN/IEPCTBA B COBPEMEHHOM MHpe
AynmutopHas  paloTa: IpoBepka TOHMMaHHUS  COJEpXKAaHUSA  NPOYUTAHHOTO  TEKCTa,
IIPOCMOTPEHHOI'0 WJIM IIPOCIYIIaHHOTO BUAEO(pparMeHTa 10 TeEMaTUKe ¢ Iocieayrouiei oecenon
[0 COJIEP)KAaHUIO; JMCKYCCHOHHOE OOCYX/JeHHE MPOOJEMHBIX BOINPOCOB U OOMEH MHEHHSIMU;
Oecena 1Mo coepKaHUI0 MPOUYUTAHHOTO; MOJIEIMPOBAHNE CUTYALUU OOILEHUS C IPECTABUTEIEM
WHON KyJIBTYpbl C IOCJIEIYIOLIEH WHTEpIpeTaled C TOYKU 3PEHHUS CBOCH U HMHOA3BIYHOU
KynbTypbl. CamocTosiTenpHasi pabota ¢ MHPOPMAIMOHHBIMU peCypcaMy, U3ydyeHUue Marepuaia
MIPaKTUYECKUN 3aHATUN, YTEHHE OCHOBHOM U PEKOMEHAYEMOM JIMTEPATYPHI 110 TeMe. TBopueckoe
MHAMBUYaJIbHOE/TPYIIIIOBOE 3a/IaHKe. IMOATOTOBUTh MHCHbMEHHOE COOOULIEHHE C OMHCAHHUEM
Luenaer, 3aga4y M IPUOPUTETOB IPOrpPaMMBI  aKaJAEMHUYECKOTO JIMAEPCTBA WM  OTaIloOB



UCCIIEI0BATEIbCKOTO MPOEKTA; COCTABUTh MOTUBALMOHHOE MMUCHMO JIJIsl OJauy 3asBKH y4acTHe
B KOHKYpCE aKaJIeMU4eCKOH MOOUIIBHOCTH.

HpnMep 3aJaHUs HA MIUCBbMO

Write a motivation letter detailing your professional skills and reasons for applying for a
professional development course, a grant, scholarship or volunteer job.

IIpumep 3a1aHus HA TOBOPEHHE
Debate Task: “Scientists Should Have Leadership Skills”

Form two debate teams of equal size. Team A is the “For” team, and Team B is the
“Against” team. You will have 20 minutes to work together as a team to prepare for the debate.
The time will be divided into three segments:

e Ten minutes to brainstorm evidence (information, facts, examples, and anecdotes) to
support your debate position

e Five minutes to discuss your brainstormed list and identify the strongest pieces of
evidence

e Five minutes to discuss possible arguments the opposing team might make and how to
counter those arguments.

Team leaders will guide the brainstorming session and discussions, making sure that
everyone has a chance to share his or her thoughts.”

Tema 3. JIngepcTBo B 00pa30BaHUN, HAYKE U HHAYCTPUH

AynuropHas paboTa: IpoBepKa HAa INOHMMAHHE YCIBIIIAHHOIO M BOCHPHUHATOTO Ha CIIyX
COOOLIEHHs, MPOCIYIIAaHHOIO TEKCTa, IPOCMOTPEHHOIO BHUJIEOCIOKETA, JUCKYCCHOHHOE
00CyX/IeHHuEe TPOWICHHOTO MaTepuaia; aHaInW3 MPOOJIEMHBIX CHTYyallui; ae0aTbl Ha OCHOBE
npoiinenHoro matepuana. CamocrosTenbHas padoTa ¢ ”HGOPMALIMOHHBIMU pECYPCaMU, U3yUeHHE
MaTepuana NpakTUYECKUM 3aHATUM, YTEHUE OCHOBHON M PEKOMEHIYEMOU JIUTEPATYPHI 110 TEME.
TBopueckoe HMHIMBUAYaJIbHOE 3aJaHUE. IOATOTOBKA COOOLICHMS O HAayYHBIX IPOEKTaX B
o0pa3oBaHMM; MHCTUTYTaX HAaCTaBHUYECTBA B HayKe, 0Opa30BaHMHU, NMPEINPUHUMATENbCTBE; O
NPaKTUKEe Hay4yHOro, oOpa30BaTEIbHOTO M KOPHOpAaTUBHOrO BojoHTepcTBa. [Ipoekt MOTU
«TananTel B peruoHax».

HpnMep 3a/laHUd HA ayIUpPOBaHHUE
Discuss the questions in pairs or in small groups

1. Have you ever considered starting a business? Is it easy to start a business in your
country?

2. What types of science or business frauds do you know? Why do you think scientists or
technology start-up founders might commit fraud?

3. Do you think that fraud in science or technology start-ups should carry a heavy prison
sentence?

Listen to the report about Theranos founder Elizabeth Holmes. Answer the questions
true, false or not given.

1. Holmes became famous in Silicon Valley after founding a company.
2. Rupert Murdoch invested billions in Theranos.



3. Holmes persuaded people to invest by stating that her machines could run various tests
with just

a few drops of blood.

4. These claims were published in the Wall Street Journal, which enabled Holmes to reach

more

investors.

5. Holmes was found guilty of defrauding patients who paid for tests from Theranos.

6. The jury agreed with each other about every charge.

7. At her trial, Holmes claimed that it was never her intention to deceive anyone.

8. Holmes will likely get a lower sentence than the maximum, because of the nature of the
crime.

In pairs discuss the following questions:

1. Do you think that those who invested in Theranos should have been more careful with
their

money? Why/why not?

2. Has Elizabeth been unfairly treated, or should she have been charged with defrauding
patients as

well as investors?
3. What innovators can learn from the Theranos fraud? Do you think company leaders
should be responsible for their promises to investors and customers?

IIpumep 3a1aHusA HA TOBOpEeHUE

In pairs or in small groups discuss the score in the IT Project Leader Assessment
sheet. Give your arguments.

Criteria Description Score

Basic Execute basic PM and process skills. 2

Executive bonds Maintain a relationship with the Executive Sponsor. 2

Details Organize and manage details through planning, tracking, and | 2
controlling

Team leadership Keep focus on main goal, think analytically, recognize and 2
leverage team member potential.

Connections Lead stakeholder communications that lead to successful 2
resolution.

Ownership Own the process for doing things well 2

Bad news bearing Deliver bad news early 2

Business Envision project components and how the parts incorporate | 2

understanding the business as a whole

Good judgment Exercise the discipline, hard work, experience, and maturity | 2
required for sound judgment.

Seasoned Learn from mistakes and control resources to make timely 2
corrections.

Total 20

Tema 4. Hayunble, o0pa3oBaTe/ibHbIe H HAYYHO-TeXHHYECKHE ITPOCKTHI
AynutopHas paboTa: HpoBepKa HAa MOHMMAHHE YCIBIIIAHHOIO M BOCHPHUHSATOTO Ha CIIyX
COOOIIEHHS, MPOCIYIIAaHHOTO TEKCTa, IPOCMOTPEHHOTO BHJIEOCIOKETA; JIUCKYCCHOHHOE
00CyXJIeHHE ATANOB peanu3alii HayYHOIO-TEXHOJIOIMYECKOTo U OM3HEC-IPOeKTa, MPUHIIUIIOB



pacrpesiesieHus: pojiei B IPOEKTHOW KOMaHJE; IBpUCTHUECKas Oecea; poseBas Urpa Ha OCHOBE
IpPOIIEHHOTO MaTepuasa; YCTHBIM W/MIM NMUCbMEHHBIH ompoc. CamocrosarenbHas paboTa c
MH(POPMALMOHHBIMU peCypcaMu, U3ydeHHEe MaTepralla IpaKTHYECKUN 3aHITUH, YTeHHEe OCHOBHOM
U PEKOMEH1YEMOM JINTEPATYPHI 10 TEME; IOATOTOBKA apIyMEHTUPOBAHHOIO COOOIIEHHUS B I10JIb3Y
BbIOOpA TOTO MJIM MHOI'O COBMECTHOT'O IPOEKTa ¢ 00OCHOBAHUEM aKTYyalbHOCTH, TEOPETUYECKOH,
IIPaKTUYECKON, COLMAIbHON 3HAYUMOCTHU MPOEKTA, €r0 NHBECTUIIMOHHYIO IIPUBJIEKATEIbHOCTD U
KOHKYPEHTHBIE TPEMMYLIECTBA; MOATOTOBKA K 3aIlMTE IPOeKTa. TBOpYECKOe 3aJaHuE: CO3/1aBaTh
TPYNIIOBON MPOEKT C YY4ETOM >KaHPOBBIX OCOOCHHOCTEH IUIaHa HCCIeNOoBaHMsA, OW3HEC-TUIaHa,
TE€XHOJIOTMYECKOI0 PEIIEHUS U JIp.

3ajaHue HA YTEeHHE

Read the text about transforming a University. What is the author’s objective?

Summarize the key points. Compare your notes with a partner. Does he/she have
the same points?

What do you think transforming education, science and business have in common?

If you are a rector or a decisionmaker, then your transformational position is also
aggravated by your responsibility for people and for the creation of such change leaders as
yourself. These additional five tips are for you to make sure that the most lively and proactive
change-makers serve as “lightning rods” at your university; so that they not only discuss, but also
implement their projects at your university.

1. First of all, cast aside all illusions that change leaders appear out of nowhere. | often
hear rectors say that they can’t find anyone capable of taking on the development challenge. They
say: “If I found such people, I would move heaven and earth!” At some point in the conversation
it becomes clear that: a) nobody has systematically looked for them, b) similarly, nobody has been
preparing them for this role specifically. As you cannot simply wait for transformation leaders to
appear naturally, you have to look for them, and nurture them.

However, it is important to look through the right glasses. If your employees only work
operationally, they simply don’t have an opportunity to prove themselves in development issues.
To find people who are potentially innovative, you need to establish special conditions under
which they can display their creative side. Hold an internal seminar on the development of the
university, and let everyone express their views. Hold an ideas competition. Initially, you may not
be satisfied with the quality of the ideas. However, here the point is not the ideas themselves, but
rather the diagnosis and identification of potential change leaders.

Junior staff or even students are an excellent source of designers of the future university.
Involve them in strategic discussions. Frequently, young proactive professionals fly under the
radar, because they are too far from the rector, and pose a risk for middle management. The latter
hide them from senior management and dispose of them rapidly, encumbering them with routine
work and inducing an inferiority complex in them. It is useful to hold open competitions, instead
of asking middle management to identify “promising candidates” themselves.

The identified candidates must not be left working on routine assignments for long: they
need to be assigned new roles and systematically trained in transformational tasks. This means
creating situations with a heightened risk, limited resources and the lack of ready answers — in
other words, problematic situations.

2. Never be afraid of engaging outsiders. Another culture, a different position, fresh
energy, may not only prove useful per se: they can also awaken local dormant innovators. When
inside an organisation, people are rarely capable of perceiving it objectively. We are accustomed
to existing norms and processes and try not to question how our activity is structured — such is



human nature, we seek stability and calm. You often need a view from the outside in order to be
able to perceive yourself and your organisation critically.

3. Trust and acknowledge publicly. Both successes and failures. The trust of the rector
is a key motivational factor. This is more important than money and status. Your personal
participation in work with a team of young designers is important. They must have direct access
to Greenbook for the transformer: how not to lose the war over development to communication
with the rector. Ideally, they should constitute your “strategic headquarters”. It is also extremely
important that the top figure congratulates the successes of transformation leaders in public.
However, if mistakes were made — they should also be acknowledged publicly. Otherwise
everyone will be discredited: both the rector and the new generation of reformers. Don’t give up
on transformers because of one mistake. You need to understand that people grow and change,
you must not brand an individual as a failure after the first setback, and all the more so, write off
the entire idea of transformation. At the same time, however, it is also not a good idea to pretend
that nothing has happened, as if you are offering moral support to your colleague. It is important
to understand the reasons for the setback, discuss the point when everything went wrong, revive
the concept and the subsequent course of events, however painful this might be. At the same time,
it is not enough to just document this case — you need to agree on how you will move forward.

4. Risk and implement. You need to remember that the key to recognition is
implementation of projects. If you are not ready for a radical change — allocate a test site, and
authorise the launch of a pilot project. This must be a serious venture, with the allocation of all the
necessary responsibility and authority, and should not be implemented in some game or training
format. If it was a deserving development, but was not implemented, or implementation was not
entrusted to its author — this will represent a serious setback. As a rule, if such a decision is adopted,
the young people enthusiastic about the project will either leave the university within six months
to a year, or become disillusioned and stop trying to change anything. In addition, other people
who might have become the next change leaders will become disillusioned as well. If you are not
ready to take risks — then don’t even start engaging young people in your initiatives.

However, if you are ready, don’t offer only moral support, allocate resources and give the
transformers authority. Serious change cannot be achieved based on sheer enthusiasm alone. Don’t
allocate resources and authority as an “advance”. They must be allocated for a specific project. If
the transformation leaders manage transformation outside of their working hours and without a
budget, then all their ideas will end up unrealised.

5. Learn how to let people go. You need to get used to the idea that people grow and their
trajectory should extend beyond the boundaries of the university. The more innovators you grow
and let go, the more people you will have in partner organisations and projects, the more attractive
you will become as an employer and as an organisational leader in transformational processes.

3anaHue Ha rOBOpeHHe

Pitch an idea for a new product or service aimed at investors.

You should describe your product/service and focus on what it can offer to the public, as
well as the potential benefits it could bring to investors.

Your proposal should be between 280 — 340 words

Metoaosornueckne MaTepualibl, onpeeisiloLMe NPoLeAyPY OLleHUBAHUSA 3HAHMIA,
YMeHHii ¥ BJIaieHHi U (MJIH) ONBITA AeATeIbHOCTH TeKYIero KOHTPOJIS.



Onenka 3a TeKyllyl0 pabOTy B CEMECTpe BBICTABISETCS KaK CpEJIHEB3BEUICHHBIH Oami 1o
pe3yibTaTaM Tpex O0aTbHO-PEUTHHIOBBIX aTTECTAIM B TEUCHHE CEMECTPA.

OreHKa 3a KaXIyr0 0aTbHO-PEUTHHTOBYIO aTTecTanuio coctasiseT 100 6amioB BKIItOYaeT B ce0s
nocemaemMocts 3aHATUN (10%), ¥ BBINOJHEHUE KOHTPOJBHBIX U TPEHUPOBOUYHBIX 3a/JlaHUi Ha
ayIUTOPHBIX 3aHATUSX U B CAMOCTOATEIbHOM paboTe Ha ruiaTdhopMe BUPTYyalIbHON O0yvarouieit
cpensl «Moodle». Tlapamerpsl OATTBHO-PEUTHUHIOBOW CUCTEMBI, MCIOIB3YEeMOU IS OIEHKU
yCIIeBaeMOCTH O0YUaIOLIUXCSl B IeNapTaMEHTE HHOCTPAHHBIX S3bIKOB.

Texkyuuii KOHTPOJIb YCIIEBAEMOCTH IPOBOIUTCS B TEUEHUE CEMECTPA C LEJIbI0 KOHTPOJISI yCBOCHUS
y oOydarolmuxcsl 3HaHUN, YMEHUW U YPOBHS BIIAJICHUSI MHOCTPAHHBIM SI3BIKOM JJISl PEIleHUs
KOMMYHHKATHBHBIX 33/1a4 B COLIMOKYJIBTYPHOM, aKaJeMHUYECKOH M mpodeccnoHaIbHO-1EI0BOM
cdepax esaTeIbHOCTH, CBOEBPEMEHHOTO BBISIBJICHHS CIOXHOCTEH NMPU OCBOCHUU JHUCHUILIMHBI
(Mogynsl) M WX YCTPAHEHHUIO, a TaKKe OKa3aHUs CBOEBPEMEHHOM KOHCYJIbTaTUBHOM
WHAUBUAYaAIbHON MOMOIIK 00y4YarouMcs.

K KOHTpOIIIO TEKYIEH YCIIEeBAEMOCTH OTHOCSTCS IIPOBEPKA 3HAHUM, YMEHUH U BJIaJCHUMN:

— Ha 3aHATHAX (OMPOCHI, HHTEPAKTUBHBIE Oece/Ibl, T0KJIabl, TPE3CHTALIUU, POJIEBbIE UTPHI,
BBIIIOJITHEHUE KOHTPOJIBHBIX 3aJJaHUI 110 pa3HbIM BHJIaM PEUYEBOM JESATEIBHOCTH U TECTOB IS
MIPOBEPKU JIEKCUKO-TPAMMATUYECKUX HABBIKOB);

— 1O pe3ylbTaTaM WHIWBUAYAIBHOW CAaMOCTOSITENbHOW paboOThl (ITOJTOTOBKA YCTHBIX
JOKJIaJIOB, BBIMIOJIHEHUE TPEHUPOBOUHBIX OHJANH-TECTOB M 33JaHUN i1 KOHTPOJIS U
CaMOKOHTPOJISl YMEHUN ayIUPOBAaHMSI, YTEHUS], IMCbMA U JIEKCUKO-TPaMMaTU4YECKMX HAaBbIKOB Ha
miatdopme «Moodley;

— B X0JI€ MHIUBUAYAJIbHBIX KOHCYIbTAUN ¢ 00YyJAIOIIMMUCS, UMEIOIIUMH aKaJIeMHUUECKUE
3aJI0JKEHHOCTH.

Jpyrue GpopMbI TeKyIero KOHTPOJIsl.

VYcneBaeMoCTh OLICHUBAETCA C ITOMOILBK) PEUTUHIOBOM CHUCTEMBI. B 3JIEKTPOHHBIN JKypHAI
BBICTABJISIETCS OIICHKA 32 IMOCEIAaeMOoCTh 3aHsTuil (1 6amn).

KoHTponb Haj yCBOCHHEM M3yYaeMbIX TPAMMAaTHUYECKHUX SBICHUN OCYHIECTBISIETCS C TIOMOIIBIO
y4eOHOH 311eKTpOoHHOM M1aThopmbl ««Moodle» 1 pe3yabTaThl BBIOIHEHUS OHJIAWH YIIPaKHEHUH
YUUTBIBAIOTCS B peUTHHTE (eciu Bce 3aaHus BbinoiaHeHsl Ha 100%, To B pelTuHroBoi Tabnuie
BoIcTaBnsieTcs 10 6amioBs).

KpnTepm[ OllecHMBAHUA 3a1aHUM TEKYIIEro KOHTPOJIA 110 MOAYJIAM

Kputepun oLeHKM NUCBMEHHOW peyd OLEHUBAIOTCS MPU HAMMCAHUU OO0y4aromMMHCS padoT
TaKUX >KaHPOB KaK 3JEKTPOHHOE MHCbMO, apryMEHTAaTUBHBIA TeKCT (ab3all, TEKCT MPOEKTa),
pe3rome.

OueHkH 3a TECTOBBIE 3alaHUs MO0 KOHTPOJIO JIEKCHMKO-TPAMMAaTH4YECKUX YMEHUN UYTEHUS U
ayJMpOBaHHUS BBIUMCIISIIOTCS KaK OTHOIIEHHE KOJIMYECTBA TPaBMIIbHBIX OTBETOB O0YUaIOLIETrocs K
MaKCHUMaJIbHO BO3MOXHOMY KOJIMYECTBY OaJlJIOB 3a TECT.

Texynui KOHTPOJIb YCTHOM M TMCBMEHHOM pEYM IPOBOAUTCS HA OCHOBE KPUTEPUEB OLICHUBAHUS.

Kpurepun onieHuBaHus MHCBMEHHON peun
Kpurepuu onenku snexktpoHHoro nucbkMa (Formal Letter)
MakcumaabHOe KOJTHIecTBO 06amutoB — 10

Kpurepuii ouennBanus BaJibl
1. 3noxeHne BceX OCHOBHBIX UIEH 2 Gana
2. Cobmoenne popmara JIEKTPOHHOTO MHChMa 1 Gan
3. Yder KyIbTypHOU NPUHAJICKHOCTH aapecaTa 2 Gamta
4. S3pIKOBasi KOPPEKTHOCTh 1 Gamna




5. JIOTMYHOCTB U CBSI3HOCTH U3JIOKEHHUS 1 Gayna
6. OpuumanbHBIN CTHIIB H3JI0KEHUS 2 Gamna
7. O6wvem (120-150 cnoB) 1 Ganna

Kpurepnu onieHku rneperoBopos
(International negotiations)

MaxkcumansHoe KonmuecTBo 6ayuioB — 20

Kpurepuii ouenkn bana

Teopernueckuii ypoBeHb 3HAaHUN 3

KonnuecTBO M Ka4ecTBO BHIABUTAEMEIX HIEH 2

AprymeHTanus BbIABUTa€MbIX UeH (ITOJKpeIIeHe MaTeprUajoB 3
(aKTUYECKUMU U CTATUCTUYCCKUMH JTAaHHBIMU)

YMeHue cinymaTh ONMOHEHTOB U BECTH JTUCKYCCHIO 2

Opatopckoe MacTepcTBO (SICHOCTb, CBSI3HOCTh, HAIIPABJIEHHOCTD U JIP.) 2

CriocoGHOCTh OTCTauBaTh COOCTBEHHYIO TOUKY 3PEHUS, UCTIOIb3Ys 4
3¢ (eKTHBHBIE CTPATETUU BEICHUS TIEPErOBOP

I'pamoTHOCTB peun 1

Crenenp yyactusi B 001IeH AUCKYCCUU, BKJIaJ B paOOTY KOMaH/IbI 3

Hroro: 20

Kputepuu onenku nucbMeHHOTo nepeBojaa (Written translation)
MaxkcumanbHoe KomudecTBo 6amioB — 20

Kpurepuii
Register/
Kanposo-
CcTHJIeBast
aJ1eKBATHOCThb

Grammar
accuracy/
I'pammatuka

Vocabulary/
Jlexcuka

Onucanue baua
IlepeBon HE COEPIKUT KAHPOBO-CTUIIEBBIX UCKAKECHUH. 4
B niepeBojie cogep KUTCs OJJHO KaHPOBO-CTHIIEBOE MCKAKEHUE 3
B nepeBojie comeprkarcs 1Ba )KaHPOBO-CTUIIEBBIX UCKaKEHUS 2
B nepeBojie cogepxutcst He 6osee Tpex KaHPOBO-CTUIIEBBIX 1
HCKa)KCHUI
JKaHpoBO M CTUIIMCTHYECKU HEAJEKBaTHBIN EpeBO 0
B niepeBojie 0OTCYTCTBYIOT IpaMMaTHYECKHUE OIINOKH. 4
Nmeercs He 6osee BYX rpaMMaTHYECKUX OIIUOOK, HE 3
3aTPYAHSIONINX TOHUMaHNUE TEKCTa
Nmeercs He 6osiee YeThlpeX rpaMMaTHYEeCKUX OIIMOOK, He 2
3aTPYAHSIONINX TOHUMaHNUE TEKCTa
Bcerpeuaercst He Oornee mecTy ommOOK, MHOTHE U3 HUX 1
3aTPYAHSIOT TOHUMaHHE TEKCTa
MHOTOYHCIeHHBIE TPAMMAaTHYECKHUE OITHOKH 3aTPYIHSIOT 0

MIOHMMaHHE TEKCTa
Bcerpeuaercs He OoJiee 0/1HOI HETOUHOCTH B CJIOBOYNOTpeOiaeHuu, | 4
HO JIEKCHKA UCIOJIb30BaHA MPABUIIBHO.

Berpedaercs He OoJtee IBYX HETOYHOCTEH B CIIOBOYIOTpeOIeHUM, | 3
HO JIEKCHKA UCIOJIb30BaHA MPABUIIBHO

Bcerpeuaercst He Ooiee TpeX HETOYHOCTEH B CIIOBOYIIOTpEOIeHHH, | 2
100 CIOBapHBI 3amac orpaHu4YeH

Bcerpeuaercs He Oosiee 4eThIpex HapyLIEHUH B UCIIOIb30BaHUH 1
JIEKCUKH, MHOTHE U3 HUX NPENSATCTBYIOT TOHUMAHHUIO TEKCTa
MHoOroYHCIeHHbIE HApYIIEHHs B CIIOBOyNoTpeOiennu Hapymator | 0
MIOHMMAaHHE TEKCTa MepeBo/ia




Content/ ConeprkaHue aHTIIMICKOTr0 TeKCTa MepelaHo MOTHOCTHIO, B 8

CwMbicii0Bast IIEPEBOJIE OTCYTCTBYIOT CMBICIOBBIE HCKAKECHHUS

TOYHOCTH IlepeBon COOEPIKUT OJHO CMBICIOBOE HCKAKECHUE 7
IlepeBon conepKUT OJJHO CMBICIIOBOE UCKa)KEHUE U He OoJiee 6
OJIHOM HECMBICIOMCKAXKAIOIIEH OIINOKU
IlepeBos CONEPAKUT ABA CMBICIOBBIX UCKaKEHUS 5

[TepeBoa conepKUT JIBa CMBICIOBBIX UCKaXKEHUS U HE OoJsiee 1ByX | 4
HECMBICTIOUCKAKAIOIIUX OMIMOOK
[TepeBo COMEPIKUT JIBA CMBICIIOBBIX UCKaXKCHHS U HE Ooyiee Tpex | 3
HECMBICTIOUCKAKAIOIIUX OMIMOOK

Tpu cMBICTIOBBIX HCKaXKEHUs, HEe OoJiee Tpex 2

HECMBICIIONCKAKAIOIINX OIINO0K

YeThIpe CMBICTIOBBIX HCKaXKEHHUS U 00JIee Tpex 1

HECMBICIIONCKAKAIOIINX OIINO0K

L{eneBoli TEKCT HE CBSI3aH IO CMBICITY C OPUTHHAIOM 0
Hroro 20

Brnanenue ycTHOH pedblo OICHMBAETCS B BHJIE PEUICHUs KEHCOB, Ae0aTOB, POJIEBOM HWIPHI,
IIOATOTOBJIEHHOI'O MOHOJIOTMYECKOTO BBICKA3bIBaHUS 110 U3YYECHHBIM TEMaM.

Kpurepun onenku pemienust keiicoB (Case study analysis)
MakcumaiisHOe KoJimuectBo OasuroB — 10

Kpurepuii oneHuBanusi basbl
1. ®opmat npeacTaBICHHOTO PEIICHHS 1
2. OG0CHOBAaHHOCTb U MPABUILHOCTD MPEJICTABICHHOIO PEIICHUS 3
3. 'paMOTHOE ¥ JIOTUYHOE U3JI0KEHUE PEIICHUS 2
4. OTHKa BeICHUS JUCKYCCUU 2
5. AKTUBHOCTH pabOThI B IpymIe 2
Kpurepun orenku nebatos u poseoii urpsl (Debates and role-play assessment)
MaxkcumanbHOe KoTu4ecTBo 6amioB — 20
Kpurepuii/bann 5 4 3 2
Crpykrypa u sicHocTh | Bee aprymeHTst B ocHOBHOM CymectBennble | Bbicka3spiBaHue
H3JI07KEeHHU ST U3JI0XKEHBI ICHO, | apIyMEHTBI HapyIICHHS B HECTPYKTHPOBAHO,
JIOTUYHO U HpeCTaBICHBI JIOTHKE U apTryMEHTBI
MOCJICIOBATEIILHO | SICHO, €CTh MOCJIEIOBATEIbH | H3JI0KEHBI
HEKOTOpbIE ocTH HETOCIIeI0BaTeNIbH
HapyILICHHS B U3II0KEHHUS, 0
CTPYKTypE U 3aTPyAHAIOIIME
JIOTUKE IIOHUMAaHHUEC
U3JI0KEHHUS
AprymeHranus Bricoknii Xopowuit Cpennnit Crnabp1it ypoBeHb
YPOBEHb YPOBEHb YPOBEHb apryMeHTAIN
apryMeHTAIN apryMEHTAIlMU, C | apryMeHTaluu, | (apryMeHThI He
(mpumeps, HEOOIBIINMHU HEJOCTATO4YHAsI | OTHOCATCA K
(haxTeI, HeJloueTaMu yOeIUTETFHOCTE | 00CYXKIaeMoit
CTaTHCTHUKA, (HemocraToyHOE npolIieMe) Uin ee
CCBIJIKM Ha o0ocHOBaHNE) OTCYTCTBHE.
ABTOPUTCTHEBIC
HCTOYHUKH)




KontpaprymenTtanus
U 3a1I1Ta

Bricokuii
yYpOBEHb
KOHTpapryMeHTaIl
1y (yKa3aHbl
poOJIEMBI 1
citabbie MecTa B

Xopomuit
YpOBEHB
KOHTpPapryMeHTaI|
WU, JTOTTYCKAIOTCS
HeOOoIbIITNe
POOJIEMBI B

Cpenunit
YPOBCHb
KOHTpaprymeHTa
IIMH, €CTh
Cephe3HbIe
npoOIeMbI €

Cna0sIil ypoBEeHB
KOHTpapryMeHTaIH
1, HECTIOCOOHOCTh
yKazaTh Ha cialble
MecTa B O3UIINN
OTIIIOHEHTA U

MHO3UILUHN 3alllUTe CBOCH 3aIllIMTON CBOECH 3alIUTUTH CBOIO
OIIIIOHEHTA, MO3ULIHHU MO3ULIMH U TOYKY 3pEHUS
BO3paXKEHUS OTpa’KeHUEM
MOAKPETICHBI JIOBOJIOB
apryMeHTaMH) OTITIIOHECHTA

XapakTepucruka peun | BrickazpiBaHue BrickaspiBanne B | EcTb CepbesHbie
TIPaBUITBHO C OCHOBHOM HapyIICHUS B HapylIeHHS B
TOYKH 3PCHUS MIPaBUIILHO C MIPaBUILHOCTH MPaBHILHOCTH

JIEKCUKH,
IrpaMMaTHKHU U
MPOU3HOIICHUS
Manepa
H3JI0KEHHUST OUEHD
yOenuTenbpHas

TOYKH 3pCHUS
JIEKCHKH,
rpaMMaTHKU U
MIPOU3HOIIICHUS
Manepa
H3JI0KEHUS
ybemuTenpHasl.

BBICKa3bIBAaHUS C
TOYKH 3pEHUS
JEKCHUKH,
rpaMMaTUuKi 1
IIPOU3HOLIEHUS
Mamnepa
U3JIOKCHUS
cinabo
CIOCOOCTBYET
yOeIuTeNbHOCTH

BBICKA3bIBaHHS C
TOYKH 3PEHUSI
JIEKCHKH,
TpaMMaTUuKu 1
IIPOU3HOILIEHUS,
HapyLIaroue
[TIOHUMAaHNe
Manepa uznoxeHus
HeyOeauTenpHast

HToro: Mmakcumaabuo 20 0ajL710B

Kputepru omieHKH OIrOTOBICHHOTO MOHOJIOTHYECKOTO BHICKA3bIBAHUS 110 U3YUYECHHBIM TEMaM
(cooOmieHMe, OMMCaHNe, PacCKas)
MakcumaibsHoe KoimmuecTBo 0auioB — 10

Kpurepnii

Onucanue Kpurepus

Banasl

I'pammaTtuka

[T1noxoe 3HaHKEe MPOCTHIX TPaMMAaTHYECKUX GopM /

HE IIBITAETCS UCIIOJB30BaTh 00JIee CII0KHBIE KOHCTPYKIIMHN

0

OrpanudeHHOe 3HaHHE MPOCTHIX TpaMMaTHUYeCKUX Gopm / 1

HE IIBITAETCS UCIIOJB30BaTh 00JIee CII0KHEIE KOHCTPYKIIMHN

XO0poII0 UCTIOIB3YET MPOCThIE TpaMMaTH4YeCKue POPMBI / 2

Majo
KOHCTPYKIIMHN

IIBITACTCA

HCIIOJb30BaTh

Ooitee

CJIOJKHBIC

Xoporiee HCIOJIB30BAHUE MMPOCTHIX TI'PAMMATHYCCKUX
dbopM / TBITaeTCS HMCHOJB30BaTh

KOHCTPYKIMHU

0oJiee  CIIOKHBIE 3

Jlekcuka

Vcnionb3yeT oT/ebHbIE cI0Ba U (ppa3sl

Hcnonp3yer

OTpaHUYEHHBIN

00CYKJI€HUS] 3HAKOMBIX CUTYaI1il

CIIOBApHBIN

3ariac

i | 1

B 0CHOBHOM HCMONIB3yeT COOTBETCTBYIOIIYIO JEKCUKY AMs | 2
00CYXICHUSI 3HAKOMBIX TEM

Hcnonb3yeT MOAXOMASIIYIO JIGKCHKY Ui 0OCYXIeHus psiaa | 3

3HAaKOMbIX TEM

Beraocthb

Cy1iecTBeHHOE KOJIMYECTBO May3 Xe3UTaLnH /
yacToe MOBTOpPEHHE NH(OpMaluu




JlaeT OTBeTHI, BBIXOJISIINE 32 PAMKH KOPOTKOM (passl, ¢
HEKOTOPBIMU Tay3aMu / TPEIUIOKEHHUS B OCHOBHOM
COOTBETCTBYIOT TEMAaTUKE / TMPUCYTCTBYIOT HEKOTOPHIC
MOBTOPHl / HCHOJB3YeT TOJBKO OCHOBHBIE IPUEMbI
JIOTUYECKOM CBSI3U

[Tpon3HOCUT NIIMHHBIEC OTPE3KU PEUr C HEYBEPEHHOCTHIO /
B OCHOBHOM MPABUJIBHO HCIIONB3YET Psif CIOB-CBSI30K /
IPUCYTCTBYET HEKOTOPOE KOJIMYECTBO MOBTOPEHUIT

IIpou3HOCUT [UIMHHBIE OTPE3KU pEeYH, [JOIyCKas Iays3bl
Xe3UTauuy/ HPaBUIBHO  HUCIOJb3YeT  CJIOBa-CBSI3KU  /
HCIIOJIB3YET MAJIO IOBTOPEHUM

IIpousHomenune

OI‘paHH‘IeHHBIﬁ Q)OHOHOFI/ILICCKI/IG YMCHU:, BbICKa3bIBAHUC B
OCHOBHOM MOJXHO IIOHATH

0,5

[Toka3piBaeT xopouine (pOHETHKO-(HOHOJOTHYSCKUE YMEHHSI
Ha YPOBHE CJIOB/TIPEJIOKESHUN




4. IlepeyeHb THNOBBIX (MPUMEPHBIX) BONPOCOB H TeM /Uil TNPOBeJeHUS
NMPOMEKYTOYHOM aTTeCTAllUM 00YYAIOIIUXCS 110 UTOramM 00y4eHus

[IpomexxyTouHas aTTecTarus 1Mo JUCHUILIMHE (MOAYIII0) «AHTIIMHUCKUN S3bIK. JInmepcTBO
¥ KOMMYHUKAIUS B HAyKe, UHIYCTPUH U 00pa30BaHUI MPOBOIUTCS B KOHIIE KAXKOTO CEMECTpA.

9 cemectp (B2/C1) — 3auer
[TucpMeHHas 4acTh: TECT IO MPOWIEHHOMY MaTepHUay.
YcTHas 4acTh: aHaIM3 MPOOJIEMHON CHTyalluu B KOMaHAHOM paboTe U myTel ee pa3pelieHusl.

HpnMep THIIOBOI0 3aJaHUsI NMCbMEHHOH YaCTH 3a4YeTa

I.  Listen to the interview with a specialist in change leadership about the problems he
has at work. Decide whether these statements are true or false. Correct the false ones.

1. He often works with a large number of people
2. His clients have some complicated problems
3. His biggest problem is having enough time to do a good job
4. He also faces urgent requests for help when he is already very busy.
I1. Match the leadership styles with their descriptions.
Directive leader controls the group’s communication by conveying specific
instructions to members
Participative leader views group members as equals, welcomes their opinions,
summarizes points that have been raised, and identifies
problems that need discussion rather than dictating solutions
Supportive leader attends to group members’ emotional needs
Achievement-oriented leader sets challenging goals and communicates high expectations
and standards to members

IIpumep THIIOBOrO 3aJaHHUs YCTHOM YaCTH 3a4eTa

You all work as part of a small team. One team member wastes a lot of work time playing
games, making personal phone calls, taking long cigarette breaks and takes a lot of time off sick.
As a result, the rest of the team has to work extra hours in order to meet the team’s targets. He also
happens to be the CEO’s nephew. You’re going to have a meeting to discuss a plan of action.

10 cemectp (B2/C1)- nuddpepeHuupoBaHHbIi 3a4eT.

[TrceMeHHas 9acTh: B COCTaBE KOMaH bl HANIKCATh TPYIIIOBOM MPOEKT (Hay4HBIH MTPOEKT, OM3HEC-
IUIaH, TEXHOJIOTHYECKOS/TIPOU3BOJICTBEHHOE PEIICHHE U Jp.) C y4YETOM >KaHPOBO-CTHJICBBIX
XapaKTEePHUCTHK.

YcTHas 4acTh: MPEACTaBUTh MPOCKT IKCIIEPTHON ayTUTOPUH U/UITK HECTICIIUATTICTAM, alallTUPYsI
€ro B COOTBETCTBUU C MOTPEOHOCTSAMH ayAUTOPHHM W HCHONB3Ys 3(PQEeKTUBHBIE TPUEMBI
MEXJIMYHOCTHOTO M MEXKKYJIBTYPHOTO  B3aMMOJeiHcTBUs  (yOexiaromiee BO3JCHCTBUE,
apryMEHTalus, BBIPAKCHUE HECOTJIACHsl, B3aMMOJCHCTBHE C HEIPYKEITIOOHOW ayTuTopuei |
T.J.).



Kpurepun oueHuBaHusi 3aJaHU IPOMEKYTOYHOM aTTeCTALMA

Kputepuu oneHku perieHus Kerncon
MaxkcumanbHOe KomrmuecTBo 6ayos — 10

Kpurepuii oneHuBanusi Bbabl

DopmaT NpPeACTABICHHOTO PEMIEHUS 1

OO00CHOBAaHHOCTh U MMPaBHUJIBHOCTh NIPEACTABIICHHOI'O PCHICHUA

rpaMOTHOC 1 JIOTUIHOC M3JIOKCHUC PCIICHHU A

DTHKa BEJICHUS TUCKYCCUU

NININ|W

AKTHBHOCTB pa0OOTHI B IpyIIIe

Kpurepun orieHkr OM3HEC-TIPOCKTA
MaxkcumaibHOE KoandecTBo 0auioB — 20

Kpurepuii bajbl

AKTyaJ'IBHOCTL IIPOCKTA JJIsI COBPEMCHHOI'O PAa3BUTHUA CTPAHbI 5

[TonHOTa packpeITHsi OU3HEC-HIEU

CTpyKTYpHpPOBAaHHOCTh U CHCTEMHOCTb MPEACTABICHHON NH(OpMaLIUU

Yuer puckoB, IPOJYMAHHOCTD IJIAHOB

DxoHoMHYecKast 3P HEKTUBHOCTH (JIOXOTHOCTh, PEHTA0CIHHOCTh, OKYIIAEMOCTh )

NwWwww(h

HarnsgHocTs U Ka4ecTBO O(I)OpMJ'ICHI/IH

HUroro 20

KpuTepun oieHKM Hay9HOTO TIPOEKTa
MaxkcumainbHoe KondecTBo 0ayuioB — 20

Kpurepuii banabl

AKTYyanbHOCTb TeMbI HcciiefioBaHns. COOTBETCTBUE MPUOPUTETHBIM HAYUHbBIM 2
HaIPaBJICHUSM.

[TpobGnema uccnenoBanus

HccenenoBarenbckue BONPOCHI

]_[CJ'IB H 3aJa4M UCCIICAOBAaHHA

MGTOZIOJ'IOFI/ISI N MCTOABI HCCICIOBAHUS

Haquaﬂ HOBHU3Ha

TeopeTnyeckast 3HAUMIMOCTh

RPN WW S

HpaKTI/ILICCKaH 3HAYUMOCTh. CBSI3b HAaYYHOTO IMPOCKTA C KPYIMHBIMH HAYYHBIMU
MMPOCKTaAMU, TEMaMU

HUroro 20

Kputepun onieHUBaHUS HAyYHO-TEXHOJIOTHIECKOTO MTPOSKTA
MakcumaiibHOEe KoJimuecTtBo 0asuioB — 20

Kpurepnii baJyuibl

O0ocHOBaHME aKTyaIbHOCTH ITPOEKTA

OBG0CHOBAaHHOCTh XapAaKTEPUCTHK MPOJIYKTA

Jloruka no3TanHoro riaHUPOBaHUs (3a/1a4H)

3aH_[I/ITa (Cpr’I(TypI/IpOBaHHOCTL, CHUCTCMHOCTD, SICHOCTb, OTBCTEI HA BOHpOCBI)

N[O~ O

OpI/IFI/IHaJ'IBHOCTB IMPOCKTA

Hroro 20




OreHka B 3a4€THYIO BEJIOMOCThH BbICTaBisgeTcs B 10-O0alibHOM cucTeMe, MCXOIs W3
pe3ybTaTOB OAJUIBHO-PEUTUHTOBON aTTECTAllMU CTYACHTA, HA OCHOBAHUU CJEIYIOLICH IIKaJIbl
OLIEHOK:

Ouenka Bbanabl Kpurepun

OTan4HO 10 Onenka «oTiuaHO (10)» BbICTaBIsACTCS 00yUYarOIEMYCs,
nony4usmemy 96-100 6anoB B GauIbHO-PEHTUHTOBOM
CHUCTEME OIICHUBaHMUSI.

9 Onenka «oTIMYHO (9)» BBICTaBIsETCS 00yUaIOIIEMYyCs,
nosy4uBiiemy 91-95 6annoB B 6aIbHO-PEUTHUHTOBOM
CHCTEME OIICHUBAHUSI.

8 OrneHKa «OTJIMYHO (8)» BBICTABIIETCS 00 yJarOIIEeMYCs
MOJTyYUBIIEMY

86-90 6ay10B B OAJLTLHO-PEUTHHTOBOM CUCTEME
OLICHUBAHMSL.

Xopo1o 7 Onenka «xopoito (7)» BbICTaBIsETCS 00ydaroemMycs,
MOJTYYHBIIEMY

81-85 6ay1oB B OATLHO-PEUTHHIOBOI CUCTEME
OIICHUBAHMSI.

6 Onenka «xopoito (6)» BbICTaBIsETCS 00ydarolemMycs,
MOJTYYHBIIEMY

76-80 6ayu10B B OAJTLHO-PEUTHHTOBOM CUCTEME
OIICHUBAHMSI.

5 Onenka «xopo1to (5)» BbICTaBIsETCS 00ydarolemMycs,
MOJTYYHBIIEMY

71-75 6aoB B OaJUIbHO-PEUTHHTOBOM CUCTEME
OIICHUBAHMSI.

Y 10BIETBOPUTEIBLHO 4 OreHka «yA0BIETBOPUTENBHO (4)» BbICTABIIAETCS
oOyuaromiemycs, nonyuuiiemy 66-70 6annos B 6amibHO-
PEUTHHTOBOM CUCTEME OLICHUBAHMSL.

3 OreHka «yA0BIETBOPUTENBHO (3)» BbICTABISAETCS
obyuaromemycs, noigyauBiiemy 60-65 6anioB B 6aIbHO-
PEUTUHIOBOM CUCTEME OLICHUBAHMUSI.

HeynosnersopurensHo 2 OrneHka «HEeyI0BIETBOPUTENBHO (2)» BbICTAaBISAETCS
oOyuaromemycs, nonyunsuemy 48-59 6amia B 6amibHO-
PEUTHUHIOBOM CHCTEME OLICHUBAHUSI.

HeynoBnerBoputensHo 1 Orenka «HeyA0BIETBOPUTENHHO (1)» BbICTaBIsIeTCS
obyuatomemycs, nonyuupiiemy 0-47 6ania B 6aibHO-
PEUTHHTOBOM CUCTEME OI[CHHBAHMUSI.




